
Jimmy C. Dabhi, s.j.
Larry Reinhard  

SOCIAL 
TRANSFORMATION 

and

WOMEN'S 
LEADERSHIP

HUMAN DEVELOPMENT AND RESEARCH CENTRE
AHMEDABAD





SOCIAL TRANSFORMATION 

and

WOMEN'S LEADERSHIP

2015-16

Jimmy C. Dabhi, s.j.
Larry Reinhard  

AHMEDABAD
HUMAN DEVELOPMENT AND RESEARCH CENTRE



Social transformation and Women's LeadershipII

Table of Content

  

Chapters  Titles  Page No.

 Cover page  

 Table of content  

 Acknowledgement  

 Abbreviation and meaning  

01  Introduction  -  Research design  

 Rationale of the study  

 Reseach Objectives  

 Methodology  

 Leader Selection Criteria  

 Profile of samples –  leaders and associates  

 Research schedule  

02  Review of literature  

 Section I: Social transformation  

 Section II: Leadership Theories   

03  
P resentation of data and discussion  -  
social transformation  

 Data of all the leaders  

04  
P resentation of data and discussion  -  
transformative leadership  

 Data of all the leaders  

05

06

 The emerging trends and findings  

 Social Transformation  

 Socially Transformative Leadership  

 Overall conclusion  

 References  

 Annexures  

 Instrument for data collection 01  

 Instrument for data collection 02  

 Instrument for data collection 03  

 

II

I

 

III 

IV 

1  

1  

2  

2  

3  

4  

5  

6  

6  

19  

34  

34  

100  

100  

126  

126  

136  

151  

153  

160  

160  

164  

170  

 



Acknowledgement

Action research is not possible without the cooperation and collaboration of many people and without team 
work. We would like to acknowledge the help we have received from individuals, groups and organizations in 
pursuing this research. We believe that the sharing of information and experience helps build knowledge; 
and knowledge helps action. The women leaders, their associates and the people they work with have been 
kind enough to contribute to this learning and knowledge building efforts.  

We are grateful to the women and men who have participated in this research and contributed to the 
understanding and practice of social change/transformation and transformative leadership. The input 
shared in a generous, unassuming way by the women leaders and their associates for this research has 
supplemented society, in particular the development sector, in creating knowledge and disseminating the 
same. Power empowers when it is shared with others and these women and men have done so and we 
recognise the role they have played.  

We are thankful to groups and organisations that have facilitated our interactions with a number of people 
for this research.  

We are glad that Miserreor, Germany supported the Human Development and Research Centre (HDRC) to 
undertake this research. We consider it as a vital support towards social transformation and promoting 
transformative leadership in Gujarat and India. 

We welcome the assistance given by the Vox Populi team in data collection for the research. We would like to 
acknowledge the valuable contribution of Dr. Catrinel Dunca from St. Xavier's College, Ahmedabad in the 
literature review as well as editing the document and Fahmida Hoque Meem in helping us categorise data and 
documents during the process of writing the research report.   

A big thank you to Priyanka Christian of the Research and training unit of HDRC for visiting the 
organisations, contacting the leaders and for her work in data tabulation and analysis. We thank Sunita 
Mendonza of HDRC for her valuable support in coordinating the field visits, contacts with women leaders 
and data collection team. Thanks to Meenaxi Patelia of HDRC for Gujarati transcription to fine tune the data. 

We are greatly obliged to our Research committee – Tara Sinha, Persis Ginwalla and Prasad Chacko (director 
of HDRC) for guiding the research at important intervals and challenging and supporting the entire process 
of this study.

Research efforts like this are not always possible without challenges, support and organisational backing. We 
are grateful to the Governing Board of St. Xavier's Nonformal Education Society under whose aegis HDRC 
works. Their counsel, challenge and support for research endeavours under the leadership of Prasad Chacko, 
the director of HDRC have made this research possible and worthwhile.  

It has been a satisfying, challenging and learning experience to go through the entire research process with 
the support and help from all whom we acknowledge here and those whose names to not appear here and yet 
have contributed. 

Once again  ‘ ', ' , thank you, to one and all.   yk¼kh à¢éçRU²¢'

Larry Reinhard,
Jimmy C. Dabhi, S.J.

IIISocial transformation and Women's Leadership



St. Xavier's Non-Formal Education Society
St. Xavier's College Campus, Navarangpura, Ahmedabad - 380 009, Gujarat. India

Telephone : 91-79-26304928, 26303577   Fax : 91-79-26307845
E-mail : hdrc@sxnfes.org / contact@sxnfes.org

Website : www.hdrc-sxnfes.org

HUMAN DEVELOPMENT AND RESEARCH CENTRE

Jimmy C. dabhi

Larry Reinhard

 is the research Director at the Human Development and 
Research Centre, Ahmedabad. He was Country Director of Afghanistan Research 
and Development Institute (ARDI) based in Kabul and visiting Professor at 
Herat and Bamiyan Universities in Afghanistan teaching sociology, social 
research and development management. He was the executive Director of 
Indian Social Institute, Delhi. He is also a professional member for Indian 
Society for applied behavioural Science and Dean of Research. He has written 
number of articles and books on education, Not for Profit Organisations, gender 
and development in context of India and Afghanistan.  His academic studies 
include BA in Philosophy and Sociology, M.Sc. in Voluntary Organization from 
London School of Economics and Ph.D. in Sociology of Organisation on NGOs 
culture and effectiveness.   

 a Healthcare Consultant began his interest in public health 
from his time as an undergraduate at Stanford University where he cultivated a 
niche interest in the relationship between health and the environment it is 
provided, abetted by a technical aptitude achieved through a degree in 
Management Sciences and Engineering. During his time working in a healthcare 
setting, Larry acquired Lean Leader certification which provided the knowledge 
and expertise to develop means of improving the care management process and 
revise population health initiatives at several different healthcare systems 
across the nation. To begin his career in healthcare consulting Larry managed 
the implementation of a future state model for the utilization management 
workflow of a health system from the business innovation and process 

improvement team. Larry initially developed his interest in universal health in nations abroad during his 
time in Santiago, Chile, where he volunteered at a malnutrition clinic for infants and young children. He 
continued this passion during a year abroad as a William J. Clinton Fellow in India building a sanitation 
system module for urban slums in the Western state of Gujarat. Larry currently works as a Healthcare 
Consultant for PricewaterhouseCoopers in San Francisco. 


