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CHAPTER 1: INTRODUCTION

About 8 million labourers are engaged in Constorctivork throughout India, of which about 1 lakhdabers are estimated, working
in Ahmedabad city in Gujarat state. These workeesc@nsidered to be one of the most vulnerable satsmof the unorganized
labour in India. Their work is of temporary natutiee relationship between employer and the empléyéemporary, working hours
are uncertain, and access to basic amenities atlidrevéacilities provided to these workers are iequiate. Risk to life and limb is
also inherent.

As per the laws, “building or other constructionriwoand “building worker” are defined widely. Theaim features of the laws for

these workers are:

= “Building or other construction work” means the stmction, alteration, repairs, maintenance or diimo — of or, in relation to
m buildings, streets, roads, railway, tramwaysfiedds, irrigation, drainage, embankment and natégaworks, flood control
works (including storm water drainage works), getien, transmission and distribution of power, waterks (including channels
for distribution of water), oil and gas installatg electric lines, wireless, radio; televisiorlgpdone, telegraph and overseas
communication, dams, canals, reservoirs, wateresuisinnels, bridges, viaducts, aqua ducts, pieglitowers, cooling towers,
transmission towers and such other work as mayeéeifeed n this behalf by the appropriate Governtnley notification but does
not include any building or other construction weéokwhich the provisions of the Factories Act, 1988 of 1948), or the Mines
Act, 1952 (35 of 1952), apply.

= “Building worker” means a person who is employeditoany skilled, semiskilled or unskilled manualpervisory, technical or
clerical work for hire or reward, whether the teroimployment be expressed or implied in conneactith any building or other
construction work but does not include any sucts@er who is employed mainly in a managerial or iathirative capacity; or
who, being employed in a supervisory capacity, drawages exceeding one thousand six hundred rugeaagnsem or exercise,
either by the nature of the duties attached tooffiee or by reason of the powers vested in hinmcfions mainly of a managerial
nature.

= “Contractor” means a person who undertakes to mr@dugiven result for any establishment, other thamere supply of goods or
articles of manufacture, by the employment of buoddworkers or who supplies building workers foryawork of the
establishment; and includes a sub-contractor.

Every building worker who is between the age 0f-180 and who has been engaged in any buildinghar atonstruction work for

not less than 90 days during the last 12 monttediggble for registration as a beneficiary of theilding and Other Construction
Workers’ Welfare Fund. Application for registratimto be made in the prescribed form and is t@admmpanied with prescribed
documents and a fee of not more than fifty rupees.

In this light, we have defined the term as “builgliworkers” rather than “construction workers”. Thésm refers to labourers and
workers working on specific tasks, such as buildiaated work — plastering, RCC related, masonngring, decorating walls,

electric, plumbing and carpentry.

The term ‘labourer’ differentiates the ‘workers’tegory. The functional definition for the study fdabourer’ is used to denote
unskilled worker who is engaged in physical, cadalbur while the term ‘worker’ features a skilledourer, having better wages
than a labourer and little more ability to neg@iatages. However, both terms characterise ‘temporgiece-meal’ and ‘daily’
wage earning rather than salary based or reguéfinedi wages per annum.

Objectives of the study:
This study is an effort to understand living andrkilog conditions of building workers, process amdtbrs contributing to their
employment status in construction industry andrgjwoice to the issues of building labourers.



The objectives of the study are as follow:

(a) To document status of living and working conditiafisbuilding workers’ working in Ahmedabad city.
(b) To identify areas of advocacy for effective implaragion of concerned laws.

(c) To articulate needs and concerns of ‘building woske

Methodology for the Study:

The term ‘building workers’ incorporates differetypes of workers — skilled and unskilled engageddifierent works like

construction, loading and unloading, masonry, plasg or decorating with plaster of paris (PoP)puowork and so on. To know
about their living conditions, it is important t@wer different types of workers at different placeish their ability as skilled or
unskilled workers and the wages earned.

When the group is mixed and large, the researchadstand techniques need to capture their lives fiose quarter. Therefore the
research methods are largely qualitative suppaxitdquantitative data as and when required fompriy data collection along with
existing secondary data.

The research methods and techniques employeddattidy are as follow:
»  Survey of existing literature on the topic — secydlata

e Collection of primary data is done with the followgiresearch and participatory methods and techsique
(&) Snowball technique
(b) Group Discussion
(c) Interviews
(d) Quick survey
(e) Observation

To cover about 1,000 different types of labourerd workers (as per ToR for the study), we have eygad ‘quota sampling method’
for selection of labourers and the places they ciom, i.e. labourers engaged in different typevofk and from eastern and western
Ahmedabad; from small and large work sites and fsomall, medium and largeka (also known as ‘chowky’ in Hindi - where they
stand to look out for employment). Thus total numbklabourers and workers (970) covered is smathgared to total number of
workers and labourers in Ahmedabad city but theyrapresentative in nature — engaged in diffesgras of work, are from different
places and earning wages as per their ability ik wtevel of skills.

The group discussions and interviews are carrigdaith different types of labourers, artisans, laboontractors and builders. The
primary data and experiences are shared with treutaunions working with unorganised labourers.

Primary data is collected between end of Octob&82&nd January 2009. the primary draft of the rep@s discussed with the
concerned groups of social / labour activists and revised then. The final report was preparecbriary 2009.

Details of primary data collection

The primary data is collected from mainly two plgceonstruction (work) sites amaka. We realised that getting information from
their habitat is duplicating, as we meet the saabeurers on roadside dnawls or construction site. Therefore we have not ctdiéc
primary information from their habitat (open groufabtpath, road-sideshawls).



Labourers and Workers (men & women) covered from:

(a) River Sabarmati divides Ahmedabad city into 2 ragie

» Eastern, and

* Western
(b) Size of naka -

* Large —about 1200-1500 or more labourers or werkee found.

*  Medium — about 800-1200 labourers or workers an@do

* Small - less than 800 labourers or workers aredoun
(c) Size of site -

* Small - where 80-100 labourers are working.

* Large - where 1000 or more labourers are working

The study covers total 19 places for primary datéection, of which 14 are labomaka (8 from Eastern and 6 from Western regions)
and 5 are construction / work sites.

In all 970 labourers have been covered, of whidhldaBourers frormaka and 190 from work sites under the study.
Table 1: Details of labourers covered under the stly

No. Place Number of labourers (%)
Male Female Total
Naka 567 (72.7) 213 (27.3) 780 (80.4)
Work site 135 (71) 55 (29) 190 (19.5
Total 702 268 970

Of total 970 labourers, 279 (35.7%) are from eastegion and 501 (64.3%) are from western region.

We have interviewed 12 labour contractors for défe types of work, namely, masonry, PoP work, gnlestone fitting and
plastering work. There is no woman labour contnaséen; it is exclusively, men dominated domain.

One of the major difficulties faced is, the Contoas and Site Supervisors did not give permissiansneet the labourers and
therefore labourers didn’t openly shared informatioowever, we observed their work and working ¢taias while sitting at work
sites, observing various activities and behavidyewmple on the sites.

Structure of the report
As this study aims at developing understanding aibibuation of building labourers and plan longtentervention, it report covers
the points included in ToR.

The primary data is analysed and presented wititéyories. They are —
0] sex aggregated data;

(i) migrant and local labourers / workers; and

(i)  type of work they are engaged in.



It begins with ‘introduction’ as chapter 1, covéopics like Assessment of market - size, diversityead; Industry structure and
Mode of recruitment; Wage Structure; Working coiagis; Living conditions; Status of unions and effoto unionise building
workers; Legal provisions and existing situatiorcivapter 2 and ends with ‘conclusion’.

The annexure provides basic and additional infoilonatsuch as maps of locations covered under ttysind size of work sites,
naka, etc. The quantitative information about above tio@ed topics are covered in the running text inutar and / or graphic
manner.



CHAPTER 2: SITUATION OF BUILDING WORKERS

This chapter covers topics like Assessment of ntarlsize, diversity, spread; Industry structure &hode of recruitment; Wage
Structure; Working conditions; Living conditionstafus of unions and efforts to unionise buildingrkess; Legal provisions and
existing situation in chronological manner.

The study covers 14 labomaka (8 from Eastern and 6 from Western regions) armtbistruction / work sites for primary data
collection. We could get to know of 40 naka fromr&®a in entire Ahmedabad city. Based on this informatidoutnaka, we have
estimated the number of labourers, e.g. about &80urer penaka totals up to 41,496 and thus for A@ka the estimate is 19,917.
Similarly, estimate for number of labourers froess made.

Table 2: Estimated number of labourers in Construcion industry

Places Details about labourers
Total estimated Based on our visit Covered under # study (%)
Nakas 41496 19917 780 (80.5)
Work sites 43186 8594 190 (19.5)
Total 84682 28511 970

Of total 970 labourers,

» 780 (80.5%) have been covered under shaka from and 190 (19.5%) from work sites.
» 279 (35.7%) are from eastern region and 501 (64&%Jrom western region.

» 702 (72.4%) are male labourers and 268 (27.6%feanale labourers.

The details of the labour naka and work sites cad@inder the study are presented in the follownaibies. (See maps — appendix 1, 2)

Table 3: Details ofnaka covered under the study

No Zone Name & Place of Naka Number of labourers
covered
Female Male Total
1 Eastern Near Rameshwar Mahadev, Meghaninagar - 31 31
2 Ahmedabad | Vicket bus stand, B/H Civil hospital - 31 31
3 Bapunagar cross road 06 23 29
4 Jawahar chowk, Maninagar 05 28 33
5 C.T.M. Cross road 20 30 50
6 Majurgam, Geeta mandir road 09 27 36
7 Meghaninagar last bust stop 05 38 43
8 Raypur, near big bazar 02 24 26
9 Western Akhabarnagar New Wadaj 26 38 64
10 | Ahmedabad | Ambawadi near C,N.Vidyalay 18 40 58
11 Vasana bus stop 79 123 20p
12 Gurukul Memganar 38 93 131
13 Ghatlodia cross road 05 29 34
14 Pavapuri - 12 12
2 zone 14 naka 213 567 780
15 | Eastern Bapunagar General Hospital 13 34 ay
16 | Ahmedabad | Mahadev Estate, opp. Ramol police statiorn 09 26 35
17 Shree Stavan flates [Ghodasar] 12 22 34
18 Pathey-6 [Ghodasar] 11 25 36
19 Larsen & Tubro [Vatva] 10 28 38
One zone 5 sites 55 135 190




> The largest site is Mahadev Estate‘ ?nd L&T sitesvary bi

» The smallest site is Bapunagar-Genneral hospithl about 80 labourers.

Table 4: Type of workers and labourers

sitgs with about more than 1000 labaurer

There are various types of workers and labouregaged under ‘building worker’ category. The followitypes of labourers and
workers are covered under the study.

No. Type of labourer, skilled worker No. of labourers, workers
Male Female Total

1 Masonry Labour 113 147 260
2 Masonry (skilled worker) 30 - 30
3 Centring work Labour 95 - 95
4 Centring work (skilled worker) 41 - 41
5 Fill up work [RCC] 69 58 127
6 Fitting Glazed tiles, Kota stones, Marbles, Greriloor

! 20 - 20

(skilled worker)

7 Fitting Glazed tiles, Kota stones, Marbles, Grriloor 38 - 38
8 Breaking structures labourers 17 - 17
9 Color work (skilled worker) 12 - 12
10 Color work Labour 28 - 28
11 Plaster of paris work (skilled worker) 14 - 14
12 Plaster of paris (PoP) work Labour 26 - 26
13 Plumbing work Labour 15 - 15




14 Plumbing work (skilled worker) 9 - 9

15 Carpenter (pair of skilled & unskilled worker) 12 - 12

16 Contractor (small / med / large scale) 12 - 12

17 Plaster (skilled worker) 45 - 45

18 Plaster work labour 99 62 161

19 Miscellaneous work 8 - 8
Total 702 268 970

» The labourers engaged in breaking structures aeR& 200/- per day, which is higher than the redrmages for labourers
since it requires greater physical efforts.

There are in all 19 types of work engaging 970 labrs / labourers.

The highest number of labourers is 548, engagedhisonry, RCC filling and plaster related work.
The women labourers (267) are largely unskilled amdeertake mainly masonry, RCC filling and plastdated work.

YV V V V

Skilled workers are in demand for this type of wenkasonry, colour, centring, floor setting, fitlistones, plumbing, carpentry
and getting contracts for building work.

8. Assessment of market - size, diversity, spread

This section presents an overview on - spatiatitligion of labour source points, i.e. number dfdar naka; estimated number of
workers by work category and their profile; andsaref concentration.

In all about 8haka have been reported in Ahmedabad, estimating 4lat88urers waiting for getting work on daily bastser and
above theseaka, about 5,000 labourers are reported to have woromtractual basis for stipulated time — varyirgnf one week to
6 months. Of these-totaaka, 9 are large, 26 are medium and 48 are small.




The labourers and workers reported more than 433taection sites in Ahmedabad city, providing emyphent to about 43,186
labourers and 8,275 skilled workers, such as colmrk, electricians, PoP workers and masons. Wihd#ing naka and work sites,

we have seen about 11,480 labourers from the $ aitd 14aka that we have visited.

The pattern observed based on data about type rif type of labourers / workers, their place ofariand level of skill is presented
here with 3 categories to understand the systemopfiitment in detail. They are —

0] sex aggregated data;

(i) migrant and local labourers / workers; and

(i) type of work they are engaged in.

The following table presents sex aggregated dakabofurers and workers.

Table 5: Details of covered labourers — sex aggregal

No. Place Number of respondents (%)
Male Female Total
Naka 567 (72.7) 213 (27.3) 780 (80.5)
Work site 135 (71) 55 (29) 190 (19.5
Total 702 268 970

Of total 970 labourers / workers, 213 women and B@&n are found fromaka while 55 women and 135 men are from work sites.
Most of the women labourers are adivasi (tribal).
The following table presents overview origrant and local labourers.

Table 6: Details of migrant labourers / workers

Type of migration No. of labourers %
Local labourers 304 31.3
Seasonal migration 583 60.1
Long term migration 83 8.6
Total 970 100




The three categories among lanourers are generative

local labourers mean that they are from the cityest of them have migrate from Saurashtra sincge2Bs, bought their houses
and are now earn their living fronaka. The labourers from Uttar Pradesh also belondnitodategory, as they are settled here
since 20 years.

Seasonal migrants mean the labourers migrate ifalated period other than monsoon. Mainly adivéigisn Madhya Pradesh
and Rajasthan belong to this category.

Long term migration refers to working since morarthl0 years but not settled like the first catgdiyey shuttle between their
native and Ahmedabad, as and when required butrityagd work they carry is in the city.

Of total 970 labourers / workers,

>

213 women and 567 men are found froaka while 55 women and 135 men are from work sitesst\vid the women labourers
are adivasi (tribal).

The largest number is of seasonal migrant labourers583 (60%) while the number of local dailygess is the smallest. Of
total 583 migrant labourers / workers, 456 (47% mnigrant from 5 states, namely Rajasthan, Mah&ngsbittar Pradesh,
Madhya Pradesh and Bihar. Some of these are &kly to be permanent / long term migrants. Amorgnththe labourers from
Rajasthan are seen at ladka.

Seasonal migrants are seen mainly from Gujaragagslty adivasis from Panchmahal and Dahod. Thapdstatnaka to get
work; of total 1000 labourers, many migrant adisaaie found about 100 at most of theka. Of them, one out of 4 is semi-
skilled or skilled worker while the rest are unkddl labourers.

From Rajasthan, the labourers migrate from Bansvadagarpur, Kushalgadh and Zalor and among themmber of women is
higher.

From Gujarat, the labourers come from BhavnaganaBkantha, Mehsana, Dahod and Panchmahal distmctsural areas
closer to Ahmedabad city.

These labourers are engagediiffierent types of work as shown in the following chart.

Graph 1: Details of labourers

Details of labourers
350 O Masonry work
«» 300 290 @ Centering work
g 250 O RCC filling work
3 206 O Stonettiles fitting work
g 200 B Plastering work
© 150 136 127 B Color work
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2 50 | O Plumbering work
W Carpenter
0 ® Broke laboures
Number of labourers O Miscellaneous work
Different type of labourers O Contractors




The pattern emerges for type of work and placerigiroof labourers is as follow:

AN

No. Type of work Place of origin
1 Masonry (Building, Plastering Saurashtra, Paratahand local (Gujarat) and Rajasthd
2 Centring Saurashtra, Panchmahal and local (&)jand Rajasthan
3 RCC filling Adivasi from Panchmahal
4 Fitting tiles, stones Rajasthan
5 Plumbing Guijarat
6 Carpentry Saurashtra (Gujarat) and Rajasthan
7 Colour (lime, distemper, plastic | Uttar Pradesh, Madhya Pradesh, Bihar
paint, oil paint)
8 PoP Uttar Pradesh
9 Carving in plaster Saurashtra (Gujarat)
10 Miscellaneous Guijarat, Rajasthan

In all 970 labourers, the number of labourers 628 %) engaged in masonry, plastering and RCC dillimhich are largely adivasi
migrant labourers from Panchmahal (Gujarat) an@g&han.

The migrant workers from Uttar Pradesh, Madhya &shdand Bihar are largely engaged in colour and feted work while
carving in plaster / cement is a craft of workemnf Saurashtra (Gujarat).

9. Industry structure and mode of recruitment

There are two major players in the industry — tariddor developers and labour contractors as fasidacmaking and implementation
is concerned. The labourers and workers are noteawfaindustry structure or way of operation. Thédwing diagram depicts the
picture of the construction industry.

» Laboure contractors——— » ILabourers

/ Migrhourers

Local labourers
In all 658 developers are registered under Associabf Builders and another forum called Gujaradustry for Housing

Developers

Development (GIHED) also takes up the issues ofelbgers with the government. These institutions nfigadeal with the
government on the issues of land, procedures fofagpicultural land, tax structure, prices of maeretc. In their modus operandi,
labour contractor is at the centre and labouredstlagir concerns are almost invisible.

The developers that we interviewed clearly said tihay deal only with the different types labountractors, namely, for RCC work,
colour work, electricity related work and so on. #lg, the developer gives contract to the labourtraztor in two manners — (i)
material will be provided by the developer andldt®our contractor would complete the work in stigiat time and of quality; (ii) the
labour contracter can buy material as well and idethe labourers and complete the work.

The first type of dealing is done by relatively diexato medium level developers while the lated@e by the large companied like
Savvy, L&T, SAFAL.

No independent developer is reported who undertegmstruction on his / her own.



The mode of recruitment revolves around labour reatdr and they have larger share and stake imthestry and supplying labour.
The developers follow mainly two criteria for chawgthe contractor — (i) maintaing quality of wodad (ii) completion of work in
given time. Each developer check track record e$¢hlabour contractor with these two criteria.

The payment given to the labour contractor is arasg feet basis. The developer leaves it to th&r@ctor about how many labourers
needed for the type of work and when to completelthilding in stipulated time. The contractor theaiculates cost of materials.
Labour and his profit margin and negotiate paymeétit the developer.

Each developer visit the construction site every aled spend at 2-4 hours a day to ensure quality,sdpply of material, marketing
support and supervise other matters.

The developer informed that their firm pays forurace of the labourers against any accident, geosafety gurds like helmet,
safety belt and gum shoes, and also provide craobesanitation. However, they clarified that maiblg developers like L& T,
SAFAL and Bakeri Group of Co. provide such faa#i#ti During our visits to these sites, we were Hotad to take photographs of
labourers working or to check créche.

Registered developers in Ahmedabad city (GIHED) 658
Construction companies in Ahmedabad city : 059
Builders and building contractors in Ahmedabad cify32
Architects in Ahmedabad city 1199
Civil engineers in Ahmedabad city : 034

Though developers said that they take insurancestgeccidents for the labourers on site, they aifmrmed that in their work life of
20 years, they have not witnessed any accidenh@in sites. Further, they informed that in casaafident, if a labourer has put a
case on ythe contractor. The developer guidesahtactor for labour laws and put him in touch vtk lawyer to do needful.

The developers do not associate much with labaus,las their primary interests are related to l&uiding materials and its prices,
taxation structure and marketing. The developesdbodave to deal with the labourers and that atsald be one of the reasons for
aloofness towards labourers’ issues.

GIHED had once attempted to create skilled laba@uwéth the help of Ambuja Cement. They had run arse with stipend given to
the participant; at the end GIHED and Ambuja Cengave a certificate to the participants. The dgwels feel that such avenues
should be explored further and on regular basislavaferring to SEWA, the developer informed thay companies like Bakeri and
L & T employ SEWA trained workers and provided resagy facilities in compliance with the labour lav@mnall and medium
developers do not seem to be aware, inclined teigedacilities to the labourers.



Graph 2: Categories of the labourers

Categories of the labourers

1%

O Labourers
B Skilled workers
O Contractors

Though 69% labourers and 30% skilled workers aigelén number, they are largely dependent on laboatractor to get work and
wages.

Social circuit is an important part of getting mdabourers in the industry. Generally, one labotlméngs other labourer form the
same community or geographic region; they devetmpaintance for work and sometimes work as a gfoupssigned work. For
example, a group of labourer gets work from a lalmauntractor and they decide the task to be unkientalhe group negotiate lump
sum amount with the labour contractor and get wdoke within stipulated time. Such flexibility foranking is available on small
scale.

Mode of recruitment

By and largehaka is a primary source of getting work / employmeaitput 90% labourers or workers get is through &iur
contractor. About 10% labourers get the work diyert the cases when an employer directly apprahem and explain the work;
generally such work is for a short period time, fag a day or two or not more than a week. Thelabrs in such cases estimate the
amount work and number of labourers required ard they negotiate for the wages and amount to lukfpathe stipulated work.
However, all the respondents said that it is diftitco get work without having link with the labooontractor/s.

At most of thenaka, we observed that the builders or the person wdwds labour approaches a labour contractor. Theutab
contractor assist the builder in identifying typedabourers and number of labourers required tierwork and for stipulated time
provides labourers to the person who demands labsur

The pattern observed in this way of assigning werthat the migrant labourers from outside are ddpat on the labour contractor
while those from Gujarat state can directly negetiaith the employer, especially the work is refate masonry, colour, carpentry
and plumbing. However, a lot depends on skilledetteped for a particular work, i.e. plumbing, flowgi colour and PoP related
work.

The scenario of industry based on skill level fiffedlent types of work is presented here as table.



Table 7: Overview of industry structure - Level ofskill

Type of work Level of Skills
Labourer Artisan contractor
skiled | ™" | Total | skilled | Total | Skilled | Total
skilled
Masonry 2 258 260 30 30 - -
Centring 2 93 95 40 40 - -
Filling up with RCC 3 103 106 21 21 - -
(_Blgzed tiles, Kota stones, Marbles 36 5 38 20 20 i i
fitting
Broke work - 17 17 - - - -
Color work 28 - 28 12 12 - -
Plaster of parish work 26 - 26| 14 14 - -
Plumbing - 15 15 9 9 - -
Carpentry - 6 6 6 6 - -
Small scale contractor - - - - - 12 17
Plastering - 162 162 45 45 - -
Miscellaneous - 8 8 - - - -
Total 97 664 761 197 197 12 12

As seen in table, all contractors are equipped nétessary skill for undertaking work. Among thé&rhave masonry skills, 2 each
have plaster work and stone fitting & finishing.edmas colouring skill and one has PoP skills.

Of total 970 workers, 306 (31.5%) are skilled waské27% fromnaka and 4.5% from work site) while 68.5% are unskillesemi
skilled. Of them, 53.4% from naka and 15% from wsitk.

Of all types of labourers and workers, 290 (29.2%&) engaged only in masonry work, mainly because &&omen work for this
work and no special skill is required.

The contractor explains industry structure andgmssg work in the following manner. This also déses the process of skill
development and status as ‘unskilled labour’ oillestk labour’ (worker / artisan) and wages basedkitied, availability and ability
to network with the existing labour contractor dilidy to get work directly from the customer whpread their network based on
their experience by word of mouth.



We have presented views and concerns of labouramints and labourers to create clear picture @distry structure and mode of
recruitment. Detailed information is collected fraime contractor, as many labourers couldn’t expthi@ scenario of industry
structure.

System of getting work by the labourers

Most of the labourers start their work framaka. If the labourer has contact with the labour cactior in prior, then s/he gets work
directly through the contractor. The labourer whavén no contact with contractor, builder or custgnehe stands ataka and
attempts to get work — directly or through with szeial circuit of her/his.

The system of getting work is established and fbegemost of the labourers acquaint themselves with existing social and

contractor circuits to get work. This situation hmeated hierarchy among labourers and is refleictéldeir attitudes, behaviour and
dealings. The contractors sit and deals with madther contractors or supervisor of constructiompanies, the skilled labourers /
workers directly deal with the contractors andltimurers deal mainly with the other labourersheirt social circuit of the contractor
that they know of.

The new labourers to the industry have to struggtally to get work and in developing circuit Withe contractor. Many times it is
observed that about 20-22% of labourers do notwgek atnaka and they have to return back home or have to \abtawer wages
that the market rates for a few days.

The following table shows level of skill and plagkorigin. This table presents combination of latsys and workers in the industry
and their association with the labour contractatal 306 (31.5%) are skilled (262 workers frowkas and 44 workers from work
site) while 664 (68%) are unskilled, (518 workexanf nakas and 146 workers from work site) which are divisian the industry, as

wages are directly associated with this.



Table 8: Level of skill and Place of origin

Level of Type of work Classifying origin of labourers Total
Skills
he] = E
g3z ¢
§ | 3| £ ¢
£ £5 2 2
< S5 | & 5
skilled Masonry 5 6 10 11 32
Centring 8 9 13 12 42
Fill up work [RCC] 5 5 8 6 24
?Igzed tiles, Kota stones, Marbles 7 5 3 a1 56
itting
Color work - - - 40 40
Plaster of Paris - - - 40 40
Plumbing 5 3 1 - 9
Carpentry 1 3 2 - 6
Small scale contractor 3 5 - 4 12
Plastering 6 16 11 12 45
Total 40 52 48 166 306
semi- Masonry 48 54 60 96 258
skilled Centring 15 14 26 38 93
Fill up work [RCC] 1 5 37 60 103
Glazed tiles, Kota stones, Marbles 1 1 2
fitting i i
Breaking structures 4 2 3 8 17
Plumbing 5 3 4 3 15
Carpentry 1 3 2 - 6
Plastering 16 23 44 79 162
Miscellaneous 2 - 1 5 8
Total 92 105 177 290 664

We have interviewed 12 labour contractors for défe types of work, namely, masonry, PoP work, gnlestone fitting and
plastering work. There is no woman labour contnaséen; it is exclusively, men dominated domain.




All the contractors are in contact with the buikleinterior decorators, architects, engineers #edssipervisors. Their profit ranges
from 30-40% of the total cost of the work undertakey them. They get profit from mainly 2 sourcedabour cost and their
commission on each labour / worker and materialt éois the type of work. Sometime, they possess s&s® equipments or
machinery required and those are their investmautslso give them good economic returns in due.tim

The recruitment process for different types of wisrlalmost similar. The contractor gets work frdme builder / interior decorator
and estimates number of labourers required andwajes and decided his commission on each labaaceworker plus.

The details regarding their place of origin andetgb work are presented in the following table.

Table 9: Details of contractor

Name of Naka Place of origin Type of work Total
Masonry | Plaster | stone/tiles| Stone | color | POP
work work fitting finishing | work | work
work
Meghaninagar |Saurashtra ) 1 ) i i ) 1
(Gujarat)
Dehgam (Guijarat) 1 - - - - - 1
Ghatlodiya Ahmedabad city
. 1 - - - - - 1
(Gujarat)
Ghogha -
Majurgam Bhavnagar 2 - - - - - 2
(Gujarat)
Raipur Limdi (Gujarat) 1 - - - - - 1
Akhabarnagar Jodia — Jamnagar
. 1 1 - - - - 2
(Gujarat)
Wicket bus stop| Madhyapradesh - - - - 1 - 1
Uttarpradesh - - - - - 1 1
Jawahar chawk | Madhyapradesh - - - 1 - - 1
Rajasthan - - 1 - - - 1
Total 6 2 1 1 1 1 12

The contractors informed us about their way or wayland humane and economic aspects of construciitustry.

All the contractors categorically said that thedakers are the contractors are two sides of the aod are closely interdependent.
However, the fact is that the contractor enjoys Imiigher status with certain capacities — skillnetary and social status.

Labour Contractor’s journey from labourer to contra ctor and process of getting and assigning work
» Initially, each labourer works as labourer and éwelty develops skill for the work and form a groofdabourers.
» The labourer has to decide for skill to be devetbfme which type of work.

» Once the labourer develops skill for a particulgoet of work, he forms groups of labourers or idégicapable persons in the
field who have larger contacts with builders andstouction companies.

» The labourer turning into skilled worker has tatedifferent types of calculations, for exampleoamt of work, market rates of wages,
number of labourers and workers required, timeiredo fulfill the requirement and wages relatgvork, etc.

» The labour contractor also has to develop othdisskexpertise, such as latest machinery / tedmpohvailable for the type of
work, its costing, can they get equipments on &ié its cost, latest trend in the industry, etc.

» The labour contractor should learn to maintain wesggster, money transaction with the customera/@bas with the team of
labourers, maintain contacts with builders andamst's, etc.



He also has to deal with the supervisor of the taoBon company, as his team may be one the meayg working on the
construction site; he may have to represent ditiiesifaced by the labourers or some equipmentdatee

The worker turned into labour contractor is expédtehave monetary capacity to support group dblaérs for a short period of
time.

After getting work for his team, the contractor geily appoints and assigns work to a person caftathim’ (accountant cum

assistant). Thenunim generally maintains registers of labourers, waskigned to them, money lending as advance, paicsyag

material to be acquired and to be supplied at veitds sometimes, etc. Thaunim is also has to work mostly on daily wages. The

contractor pays Rs. 10/- morertwnim than other labourers / worker.

Contractor’s dealing with labourers & workers
While accepting interdependence between contraatdr labourers, the contractors shared a few coscerhumane, wages and

working conditions.

>

The contractor remains alert and choosy while ngkinteam of labourers. They prefer a good comhtmnadf skilled and
unskilled workers.

Based on experience, the labour contractors léammake their team and how to sustain it. Theyegured choose labourers who
are physically strong, in need of work, obedietitjaal and level of skill one has. The contracteoids labourers who tend to
fight for petty reasons, ill-behaved or ill-manreiraot reliable for work or monetarily and most wnant, not taking legal action
against the employer / builder. This process taltdgast 6 months to 12 months. With greater egped and interaction, the
contractor keeps the labourer / worker in his teauh takes his responsibility for work and econosnipport.

Many times, the contractors lend money to labouasré&advance’ and create a socio-economic bond thénm. Such ‘advance
money’ ranges from Rs. 5,000-10,000/-.

When his team members face some problem at wogk tsit deals with the supervisor of the constructiompany; in case of
requirement of some equipment, he provides equipsnaeded.

In case, the contractor doesn’t have enough wodssign to labourers, the labourers take up worétbar contractors’ sites with his

permission.

The contractor pays conveyance cost (to and fromehto work site and back) to the labourers / warkever and above daily wage

in cash. However, the contractor doesn’t pay coareg for returning taaka from work site.



Labourers’ views on prevailing system of recruitmen

Most of the labourers have accepted the prevajetém of recruitment as matter of fact. The labmushared their views in light of
the safety, security and humane concerns. Theyhagagous options vis-a-vis wages, physical safe¢gurity against accidents and
unexpected eventualities, need for monetary gaidssa on. Based on sharing, the advantages andvedisiages of such system are

presented here.

Advantages Disadvantages
The labourers get work with consistency — at least naka, the labourers are sometime able |to
20 days in a month negotiate better wages than paid by the contracgtors

The labourers are able to get advance money fréwm contractors take commission on their wages,
the contractors and thus saved from borrowirye labourers feel that they are underpaid

money from open market with higher rate |of

interest
The contractors fight for their issues like damaddany times contractors don't pay for physical
due to accident, unexpected events, etc injuries, especially if the labourer is not on team

for a long time

The well off contractors provide facilities likeSometimes the contractor keeps wages of 10 days
water and electricity at home / work site as ‘caution money’ for newly appointed labourers
and do not return if the labourer wish to leave |his
team

Of total 970, 613 (63%) are getting employment@+12 days in a month, which is significantly lolis matter is directly linked to
their wages. Every 250 out of 1000 labourers (axiprately one-fourth) get work fromaka; that too for average 10-12 days in a
month. However, the labourers feel that preseshemic crisis has contributed to this scenario.

The labourers closely associated with the labouatractor, who has contract for big sites, are &blget employment for more than 2

years.



Table 10: Details of getting employment - work

Visited Type of work Approximate days getting employment | Total
places 10-12 | 13-15| 16-20| >2
days days days | years

Naka Masonry work 203 25 19 - 247
Centring work 76 12 4 - 92
Fill up work [RCC] 88 4 1 - 93
(_3I§tzed tiles, Kota stones, Marble$ 39 11 2 i 52
fitting
Breaking building 14 2 1 - 17
Colouring - 7 33 - 40
PoP 12 1 27 - 40
Plumbing 20 4 - - 24
Carpentry 12 - - - 12
Small scale contractor 6 4 2 - 12
Plastering 138 6 2 - 146
Miscellaneous work 5 - - - 5

Total 613 76 91 - 780

Sites Masonry work - - - 43 43
Centring work - - - 43 43
RCC filling - - - 34 34
Glazed tiles, Kota stones, Marbles
fitting - i J 06 6
Plastering - - - 61 61
Miscellaneous work - - - 03 3

Total - - - 190 190

10.Wage Structure

The basic difference between labourers frmaka and work site regarding payment is of daily wagd payment settlement every
month respectively. The labourers fromka are daily wagers. The labourers / workers appdibielabour contractor get payment on
every 1¢' day of the month. As mentioned earlier, thenim maintains registers for number days of employniergach labourers,
his / her advance, etc. Based on these registerpalyments are settled every month.

The labourers frormaka feel that the labourers appointed by the contraate better off than them because of consistemcy a
regularity of work. The labourers appointed by laboontractor sometimes get work continuously foyears; as against this, the
labourers frormaka get employment for not more than 16-20 days inoatimand not each members of the family get worksto
many days.

The differences mentioned here are actually not asatotal earning of all labourers per month i@t equal. The labourers
appointed by the contractor get lesser wages #iaourers forrmaka; for example, out of 190 labourers from work sité, women
reported that they get Rs. 90-100/- per day and 84 labourers reported that they get Rs. 110-12&/-day. The labourer from
naka gets Rs. 150-200/- per day as wages. The orfgrdiice between them is regularity and consistanggtting employment and
sense of security.

The wages are paid based on skill level and reonging of the work in the market. The following talsleows that the daily wages
vary between 90 to 500 rupees. The highest eaisingported by the labour contractors; however, Bo fitting tiles / stones are
highest paying work among various types of work.



Table 11: Daily wages for different types of work

Type of work Daily wages and no. of labourers Total
Rs. | Rs. | Rs. | Rs. Rs. Rs. | Rs. | Rs. | Rs. | Rs.
90-| 110 | 150 | 200 | 250 | 300 | 350 | 400 | 500 | >
110 | - 501
120
Naka
Masonry work - - 225 - - 20 2 - - - 247
Sentring work - - 66 - - 20 6 - - - 92
Filling with RCC - - 76 - - 14 3 - - - 93
Glazed tiles, Kota
stones, Marbles - - 5 29 - - 5 11 2 - 52
fitting
Breaking building - - 17 - - - - - - - 17
Colour - - 30 - - 1 9 - - - 40
PoP - - 26 - - - - 14 - 40
Plumbing - - 15 - - 2 7 - - - 24
Carpentry - - 6 - - 6 - - - - 12
Small scale
contractor ) ) ) ) ) ) - - } 12 12
Plastering - - 114 - - 30 2 - - - 146
Miscellaneous - - 5 - - - - - - - 5
Total - - 559 | 55 - 93 34 11 16 12 780
Work Site
Masonry work 4 31 - - 8 - - - - - 43
Sentring work - 29 - - 14 - - - - - 43
Filling with RCC - 30 - - 4 - - - i - 34
Glazed tiles, Kota
stones, Marbles - 4 - - 2 - - - - - 6
fitting
Plastering 12 37 - - 12 - - - - - 61
Miscellaneous - 3 - - - - - - - - 3
Total 16 | 134 - - 40 - - - - - 190

The following chart shows that 559 (57.6%) earn Bx/- as daily wage; 150 (15.4%) earn less thahdhd 261 (27%) earn more
than that.

Graph 3: Details of wages
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Though 306 (31.54%) are skilled, they informed thair capacity to negotiate wages is limited; theg dependent on contractors for
getting work.



The data analysed with gender concerns and plageo¥ is revealing gender inequality as well adadénces between works of

place.

» The situation of women labourers is restrictedebfirebd tasks and low wages in the industry. Thé/dsirning of women ranges
between Rs. 90 and Rs. 150/- while the earningeaf mmnges between Rs. 50 - Rs. 500/-.

» The wages paid to women is less than the men labguusually there is a difference of 10 rupeesvéenh men & women
labourers.

» It was noticed that in Akbarnagar naka & Gurukukanghe wages paid to skilled labourers was Rs.-3B0éreas in other nakas
skilled labourers are paid Rs.300/-

Table 12: Daily wages earned by men & women

No. Daily wages (in From naka From work site
Rs.) Male Female Total Male Female Total
1 ]o90-110 - - - - 16 16
2 | 110-120 - - - 95 39 134
3 | 150 346 213 559 - - -
4 | 200 55 - 55 - - -
S | 250 - - - 40 - 40
6 | 300 93 - 93 - - -
7 1350 34 - 34 - - -
8 | 400 11 - 11 - - -
9 | 500 16 - 16 - - -
10 | >501 12 - 12 - - -
Total 567 213 780 135 55 190

The labourers informed that —
» On anynaka, one-fourth to one-third labourers have to go bhokne without getting work everyday; they feel tigédbal
economic crisis has affected work in Ahmedabad city

» This season, more number of labourers from Rajastind Panchmahal have migrated to the city. Thigton has contributed
to imbalance of wages and supply of labour in tostry.

» The migrant labourers willing to work at lower wages they live on roads or footpath and in diredri® earn.

» On an average, each labourer get employment fdr218ays in a month and the wages are not increasinzer inflation. This
brings the labourers in difficult situation, asith@onthly earning is not more than Rs. 1,800/-.

» When a contractor needs more than 100 labourerdabourers hire a vehicle and reach the work Eitevever, the contractor
bargains their wages and mostly, the men are psid /- and women are paid Rs. 110/- instead o1 ®¥- as daily wage.

The migrant labourers from Rajasthan and DahodRamthamahal districts of Gujarat state informed they appeal the labour
contractors to increase wages in every Diwali, Basethe inflation rate but the contractors incectheir wages for not more than 10
rupees every year. Most of the contractors gifaa pf clothes to the labourers. Nobody is painusofor the year that they have
worked for.



11.Working conditions

As such the labourers work for 8 hours in a dayyéner, those employed by the labour contractorakwites have to work longer
sometimes or have to do some extra work assignelebgontractor or the site supervisor. This situmvaries site to site and type of
labourers and workers and therefore cannot geserali

Physical safety and social security are major corgctor the labourers in the industry. The risknpdiries is very high and the support
for medical treatment from the labour contractother builder is very low.

The labourers have shared difficulties faced wiwiteking as well as their demands for improvemenwanking conditions.
» Lack of basic amenitiedVost of the labourers going to work site frgyaka informed about lack basic amenities at work sites,

such as, do not get clean drinking water and tbezahey have to drink water from open water tarktoilets are available and
they have to defecate in open and women are vulleerehile defecating in open; electricity is mostigt available and therefore
they have to cook in dark in the night.

» Lack of compensation for accidents and death ofuadx All labourers informed that in 95% cases of deathabourers, no

compensation is paid. In 50% of cases of accidéinéshuilder or contractor bear the expenses oficaktteatment on the spot
but economic support is not provided consistentfpllows up. In such cases, not more than 5-10%uUadrs go for legal
complaint or action.

» Women’s vulnerability Women labourers are paid less wages than mendats Many workers molest women, sometimes

women are sexually harassed or exploited; dignityvomen is not honoured while defecating in opem;special facility is
provided to pregnant women.

» Fearing accidentd he labourers fear accidents, as the safety messume almost absent at work sites. They avoiddathildren
with them on sites due to this fear.

» Lack of reqular paymeni®About 25% labourers complain of not getting wagegularly from the contractors; many times even

daily wages are not paid. They have to live on mefacontractors.

Comparing the labourers fromaka and construction sites, the major difference okexbiis in terms of working days; of total 780
labourers frommaka informed that 613 (79%) get employment for 10-a%slin a month, 76 (10%) get employment for 13-4%sdn

a month and 91 (11%) get for 16-20 day a monthenttie labourers and workers on site continue tcegetloyment for a longer
period of time, say 6 months to 2 years.

Many times, infighting among labourers are repordad to bargaining wages. However, all labouretaugé#ed when a labourer or a
group of labourers are not paid wages.

Some labourers aiaka are hostile towards migrant workers, as the migvwarkers are willing to work at lower wages thatiséng
market rates. Many labour contractors thereforéeptte hire migrant labourers for lower wages amuger work hours.

None of the labourers reported that they checkélésters maintained by the contractors. They havagreement papers from the
contractor either.



12.Living conditions
Like working conditions, living conditions of thekbourers is dismal and need improvement.

Of total, 85-90% labourers informed that their fhngize is of 5 to 8 persons. More than 60% infaintbat their fathers and
forefathers were engaged in similar work and tlwreethey have learned the work / acquired the akitl have continued working in
the industry.

It is observed that 56% of labourers livechiawls out of which 80% have facilities of drinking wat&athroom/toilet and electricity
in their rooms. The expenses include house reettrdity bill, expenses on child education, meljitadging expense and social
occasions. Average per capita income 2000/- inlyathpersons are joining the income generationvigt one family earn per

month Rs. 4000-/- per month. They spend money msaoance with the income of the family.

R R A v BRI s b i e mat s

Total 20% labourers live on the worksites who lingemporary shelters built on the worksite. Theyydhave electricity supply and
drinking water available however bathroom/toilatiliies may be available in some of the worksites.




Total 24% labourers live in open areas/footpathttauit any shelter. They do not have any faciliigailable where they stay. They
bring drinking water from neighbouring societiesewpen grounds for sanitation and use streeslightillumination.

Table 13: Availability of basic amenities

No. |Place Male | Female| Total Arability of basic amenities
no of | Drinking | Electricity sanitation Ration
room| water | supply |(Bathroom/chowkdi card
and toilet)
1 Chawl 410 140 550 01 yes yes/no yes/no yes/no
2 | Work site 135 55 190 01 yes yes/no no rno
3 Open/Road sides/ from no/street
Fopotpath Staying 157 /3 230 00 outside lights no no
Total 702 268 970 - - - - -

More than 60% labourers informed that they findifficult to live comfortable, as wages are notrigesing with existing inflation
rate. Moreover, they are not employed for more th&+18 days in a month and not all adult membetsg®wloyment consistently.
About 30% of them are indebted. They also sharat“thhen we do not get work abka and come back home, the desperation for
work and frustration for not getting work spoilsrhely environment and we get in to infighting, ieatment and so on.” Some also
shared that “due to frustration, we get into alda@umsumption, drug addiction, play cards and gtt habit of gambling in different
forms. Many of us have a large sum to pay to gypshops and pan shops.”

Graph 4: Details of labourers staying
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Living conditions of migrant labourers

The migrant labourers from Rajasthan and DahodRartthamahal districts of Gujarat area informed tieey make a group of 5-7
persons and rent a room at Gurukul Road (Memnagyag. This area is directly connected with Rajastiha@aough state transport
buses. The rent of room is Rs. 700-1000/- per mamith electricity charges have to be paid extra. ibwen is simply a shelter,
without water connection and sanitation faciliteesd electricity sometimes. The room with electyiditir 24 hours cost more. The
labourers get drinking water from surrounding cédsnand defecate in open on roads or grounds neSdiye labourers informed
that they pay Rs. 5/- for defecation and use faslioffered by Sulabh Shauchalaya. There are gofamic toilets but they are not
able to use on regular basis.



The women labourers find very difficult to stay sach places because they do not have bathroomhaneffdre she bathes when
everybody is out to work and she covered herseti wicloth and bathe in open.

The labourers from Maharashtra stay mostly in Sarggar slum area. The rent of the room is Rs. 1B/- per month and
electricity charges have to be paid extra. Theingj conditions are somewhat similar — without &agic amenities available.

There are about 100 labourers in Memnagar areasielep in open but they have to pay Rs. 70/- pertinfom using this space. There
are several migrant labourers who live on the rioked$ootpath or in open spaces, as they can't effend to take room on rent.

The daily wagers from Ahmedabad district (on pegiptof Ahmedabad city) informed that travel by steansport or by railway but
they do not buy ticket. In case they are caughtauit ticket, they get down there and reach homeddking.

All these labourers bring wood as fuel and coolirtfed. They drink tea from tea joint.

All of them said that because of low earning, they not able to make their children study at theets.

All of them said that in case of health problemeytiprefer to go to public hospitals. Many a timheyt buy medicines from
pharmaceutical shops — over the counter. If thétth@aoblem is not treated in a week or so, thefgrto go back home.

The labourers from Rajasthan and Dahod and Pandtasmdestricts of Gujarat state go back in the bewig of March as Holi is a
festival for them and they celebrate at their platerigin for a month. Generally they come backmiddle of April or those who
have cultivable land, come after monsoon for wagkimthe industry.

13. Status of unions and efforts to unionise building wrkers

Very few, not more than 10% labourers know abobbla union — its role, importance and functioniAdpout 70% of labourer at
Vasnanaka know little bit about labour union.



The NGOs working with urban poor in Ahmedabad sltared that a very few labourers are aware of tigtits and they are willing
to be unionise. One of the NGOs, ‘Bandhkam Majoandathan, Ahmedabad’ had conducted a survey in-260%ut they have not
shared their findings with us — orally or in writteThis report could throw light on existing sitiaat of the labourers in the industry.

While discussing about unionising them, they opitteat creating and maintaining labour union isidift. The labourers feel that
there many challenges like labourers come fronedkffit parts of India, their castes and culturesidferent, their ability and type of
work are different.

SEWA began training women workers in 1996 througahN& Housing trust (MHT). It has trained about 200men workers by
2005. The report published in 2005 talks 250 wigk@50 females and 100 males) working in the lngjdsector. Only 8% of
women were SEWA members. These women have staatéalgs received loans form SEWA bank, attendeadnitngss organized by
SEWA, and have availed child care benefits.

While talking to GIHED former secretaty, he infordnhat Ambuja Cement and other big companies deedsted in providing skills
to labourers and the labourers benedfit a lot tarfu Such avenues could be explored. L&T, Baledd,are renowned companies
promote activities in congruence with the existisigour laws for the labourers.

The government run Technical Institues could tievith the construction companies to provide emplegitio their trainees.

14.Legal provisions and existing situation

This study involves three important Acts relatedbtalding labourers’ and its effective implemeritett, namely,
= The Building and Other Construction Workers (Retiolaof Employment and Conditions of service) Ac386
= The Building and Other Construction Workers Welf@ess Act, 1996

= Minimum Wages Act

Not more than 5 out of 970 labourers know aboutslagspecially none knows about Minimum Wages Aat arother acts for
Construction Labourers.

Very few labourers are aware of legal provisionsstrof them only know that the labour contractarshe employer should provide
basic amenities like drinking water, sanitation afettricity and child labour is prohibited.

As many as 90-95% labourers avoid litigation. Tigolurers standing at Ambawadi naka informed that &ne in fact wary of long
drawn legal action and higher chances of failuree ©f our co-worker was fell down fronf'Sloor of the building and died after
medical treatment for a month. He was originallynfr Rajasthan and non relative could come for hald®ody. Initially they came
for attending court but couldn’t continue comingrfr Rajasthan for a long time and dropped the c&everal labourers informed
that justice is achieved only by those who know tavare able to manage external help to fight legak.

Gujarat Bandhkam Shramyaogi Kalyan Board (GBSKB) I@en registered in 1996 but was not active@ll72 This Board has been
given a power by Gujarat High Court to issue aifieate to a labourer saying ths s/he has workedl@® days continuously for the
construction industry. After that Rs. 100/- to lepdsited at State Bank of India as fee for regdistmaand after a month, an idenity
card is issued to the labourer. The governmentiaf§i have to meet the targets for welfare of étmurers and on the other hand, the
trade unions and NGOs working on this issue haea laproaching the concerned officials.

Thus, they SEWA and GBSKB have been successfudgistering these labourers. Consequently, thesaitabs were able to get
benefit of scholarship for education of their chéld.

The details of the legal case going on in GujaighHCourt regarding labourers working in unorgadisectors and their registration
are not available. getting more information wouddiphin strategic planning.



CHAPTER 3: CONCLUSION

The labour studies have started differentiatingveen labourers (unskilled or semi-skilled) and veosk(skilled) based on skills,
wages earned, working hours, temporary nature okvability and opportunity to negotiate wages xiséing the market.

The term ‘building workers’ incorporates differetyypes of workers — skilled and unskilled engageddifferent works like

construction, loading and unloading, masonry, plasy or decorating with plaster of paris (PoP)puowork and so on. To know
about their living conditions, it is important t@wer different types of workers at different placeish their ability as skilled or
unskilled workers and the wages earned.

The objectives of the study are as follow:

(d) To document status of living and working conditiarisbuilding workers’ working in Ahmedabad city.
(e) To identify areas of advocacy for effective implartagion of concerned laws.

() To articulate needs and concerns of ‘building woske

As the group is mixed and large, the research ndsthargely of qualitative in nature (group discassiinterview and observation)
supported with quantitative data as and when reduior primary data collection along with existisgcondary data. Primary data is
collected between end of October 2008 and Janu09.2

Total number of labourers and workers (970) areeoed under the study from Ahmedabad city. Theyrapeesentative in nature —
engaged in different types of work, are from diéfetr places and earning wages as per their alolityork / level of skills.

Of total 970 labourers,
» 279 (35.7%) are from eastern region and 501 (64&%jJrom western region.

» The study covers total 19 places for primary datiection, of which 14 are labouraka (8 from Eastern and 6 from Western
regions) and 5 are construction / work siteawls.

o Total 780 (80.5%) have been covered under shaitg from and 190 (19.5%) from work sites.
o Inall 213 (29%) women and 567 (71%) men are cal/én@mnaka while 55 women and 135 men are from work sites.
» Total 702 (72.4%) are male labourers and 268 (2y &% female labourers.

» Total 306 (32%) are skilled (262 workers frowakas and 44 workers from work site) while 664 (68%) anskilled, (518 workers
from nakas and 146 workers from work site)

Major findings

There are 658 developers, 59 construction compahi builders and building contractors, 199 astg and 34 civil enginners
registered in Ahmedabad city. However, except lalmomtractors, none of the above deal directly il labourers or bother about
their issues. Looking at the number of developard aonstruction companies, the employment oppdrasiseemed to be
encouraging.

The labourers and workers reported more than 43®tagction sites in Ahmedabad city; as per thetinegte, the industry is
providing employment to about 43,186 labourers 8/#V5 skilled workers, such as colour work, eleans, PoP workers and
masons. While visitingaka and work sites, we have seen about 11,480 labotnan the 5 sites and héka that we have visited.



For labourers, by and largegka is a primary source of getting work / employmexttput 90% labourers or workers get is through the
labour contractor. The size néka varies to 150 to more than 1000 labourers. Ab@@b labourers get the work directly in the cases
when an employer directly approach them and explanwvork; generally such work is for a short périine, i.e. for a day or two or
not more than a week.

In all about 83naka (9 are large, 26 are medium and 48 are small) baea reported in Ahmedabad, estimating 54780 Ialosu
waiting for getting work on daily basis. Over arubae thesenaka, about 5,000 labourers are reported to have workamtractual
basis for stipulated time — varying from one wek tmonths.

The composition of labourers is analysed basedesntgpe of work and migration. Among them, mosttef women labourers are
adivasi (tribal). The largest number (60%) is cdsmal migrant labourers while the number of |latzdly wagers is the smallest. The
migrants migrate from 5 states, namely Rajasthaahavishtra, Uttar Pradesh, Madhya Pradesh and. Bihey are largely engaged
in colour and PoP related work. Among them, theolambrs from Rajasthan are seen atnaka. From Rajasthan, the labourers
migrate from Bansvada, Dungarpur, Kushalgadh arnorZzed among them, number of women is higher.

From Guijarat, the labourers come from BhavnaganaBkantha, Mehsana, Dahod and Panchmahal disridtsural areas closer to
Ahmedabad city. The workers engaged in carvindastpr / cement is a craft of workers from Saurasf®ujarat).

The highest number (620) of labourers engaged isomg, plastering and RCC filling, which are laggallivasi migrant labourers
from Panchmabhal (Gujarat) and Rajasthan.

The mode of recruitment revolves around labourraabor and they have larger share and stake imthestry and supplying labour.
The problem is poor enforcement of laws due to tadgs at implementation level.

The developers / builders assign work to the lalsomtractors on square foot basis and assessmémipfrack record, i.e. quality of
work and whether work is completed within stiputhtétme. The developers are not bothered about whetthe contractor is
registered or having licence to to supply labonrcése of legal problem, the developers suppodubontractor by putting him in
touch with a lawyer.

The pattern observed in this way of assigning werthat the migrant labourers from outside are ddpat on the labour contractor
while those from Gujarat state can directly negetiaith the employer, especially the work is reflate masonry, colour, carpentry
and plumbing. However, a lot depends on skilledetteped for a particular work, i.e. plumbing, flowgi colour and PoP related
work.

The contractor and labourers are mutually dependdw labourers appointed by the contractor geelewages than labourers form
naka; for example, out of 190 labourers from work sité,women reported that they get Rs. 90-100/- pgrathd 134 men labourers
reported that they get Rs. 110-120/- per day. @heurer fronmaka get Rs. 150-200/- per day. The only differencevben them is
regularity and consistency in getting employment sense of security.

Of total 970, 613 (63%) are getting employment¥6¢12 days in a month, which is significantly loiheir monthly income thus is
not more than Rs 2000/- per person.

The wages are paid based on skill level and reopging of the work in the market. The following talsleows that the daily wages
vary between 90 to 500 rupees. The highest eaimingported by the labour contractors; however, Bo fitting tiles / stones are
highest paying work among various types of work.



The situation of women labourers is restricted éfirbd tasks and low wages in the industry. Théyd=arning of women ranges
between Rs. 90 and Rs. 150/- while the earningeari nanges between Rs. 50 - Rs. 500/-. The wagds@aiomen is less than the
men labourers; usually there is a difference ofuliees between men & women labourers.

Comparing the labourers fromaka and construction sites, the major difference okexbiis in terms of working days; of total 780
labourers frommaka informed that 613 (79%) get employment for 10-a%2slin a month, 76 (10%) get employment for 13-4%sdn

a month and 91 (11%) get for 16-20 day a monthenttie labourers and workers on site continue tcegetloyment for a longer
period of time, say 6 months to 2 years.

As such the labourers work for 8 hours in a dayyéner, those employed by the labour contractorakwites have to work longer
sometimes or have to do some extra work assignelebgontractor or the site supervisor. This situmvaries site to site and type of
labourers and workers and therefore cannot geserali

Physical safety and social security are major corctor the labourers in the industry. The risknpdiries is very high and the support
for medical treatment from the labour contractothe builder is very low. The developers informtttteey provide safeguards like
helmet, safety belt and other facilities like crédnd sanitation on bid sites but we have not seese facilities provided nor the
labourers have confirme having these facilities.

The major complaints of the labourers are: (i) Latbasic amenities; (ii) Lack of compensation &cidents and death of labourer;
(iil) Women'’s vulnerability; (iv) fearing accidentand (v) lack of regular payment. The labour cactiors are rather blind towards
issues of safety and better living conditions @blarers. Their main motive is their profit margin.

Like working conditions, living conditions of thesabourers is dismal and need improvement. It iseoled that 56% of labourers
live in chawls out of which 80% have facilities of drinking watéathroom/toilet and electricity in their roomstal 20% labourers
live on the worksites who live in temporary shedtdilt on the worksite. They only have electricétypply and drinking water
available however bathroom/toilet facilities may beailable in some of the worksites. Total 24% laleos live in open
areas/footpaths without any shelter. They do natehany facilities available where they stay. Theindp drinking water from
neighbouring societies, use open grounds for d&mtand use street lights for illumination.

Very few, not more than 10% labourers know abobbla union — its role, importance and functioniAdpout 70% of labourer at
Vasnanaka know little bit about labour union. Not more th&rout of 970 labourers know about laws, especiatlye knows about
Minimum Wages Act and 2 other acts for Constructiaourers. Very few labourers are aware of legaligions; most of them
only know that the labour contractors or the emetoghould provide basic amenities like drinking @vasanitation and electricity
and child labour is prohibited. As many as 90-9a¥%olurers avoid litigation.

While discussing about unionising them, they opitteat creating and maintaining labour union isidift. The labourers feel that
there many challenges like labourers come fronedkffit parts of India, their castes and culturesidferent, their ability and type of
work are different. The work done by SEWA and GBSKBot much known among the workers.

Most of the labourers are not satisfied with tle@inditions — living or working and therefore theyree with the idea that a union or
an organisation is required to give voice to ouncemns and take up issues for our betterment. @heurers show inability to
negotiate wages due to varied nature of work, esitdr system and different levels of skills. Therkilog conditions are not very
conducive yet they have no alternatives to impiibaad their earning has direct impact on the fivaonditions where again they feel
restrained as very little scope of improvement.



To a large extent, this is a vicious cycle and weitonomic crisis at global level and its dominceeffin the country, the labourers at
present are in difficult situation than in past.

There is no precedence or pioneer work done fordmipg living and working conditions of these labers and therefore the
importance of organising them is the utmost feichef the hour. The organisation which wishes ke tap the work to unionise these
labourers should consider the following aspects —

talking to developers and informing them about labamontrctors having licence to supply labour;

talking to contractor — making him more human aeen explaining labour costs and advantages oféamphtation of labour
laws

understanding varied nature of work in the induatng having dialogue with each type of laboureorker

keeping different levels of skills and availabil@flabourers for the work available in the indystr

wide geographic areas to cover with needs of diffetypes of labourers / workers

some work is done in case of providing skills angplyment to the labourers but it has very limitegbact on the industrial

structure or legal binding. Looking at unorganizedure of work and industry, strategic planningudtide done at micro level
and can be upscaled.

Lack of details about Gujarah High Court interind@rand actions taken by Department of Labour ijafat, the scope for legal
intervention should be assessed and suitable giteateould be developed.

Annexure

Annexure 1: Details of Naka covered under the study
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Annexure 2: Details of work sites covered under thetudy
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Annexure 3: List of Naka

Sr _ _ _ Categorie_s
No. List of nakas in Ahmedabad city Small, medium,
large
1 Akhabarnagar Circle Large
2 Ambawadi Large
3 Amdupura Small
4 Amraiwadi Medium
5 Amruta mill,Saraspur Medium
6 Astodiya Small
7 Azad Society Near Sarasvati society Small
8 Bapunagar Cross Road Medium
9 Bapunagar last bus stop Small
10 Behrampura Medium
11 Bibi Talav (Vatva) Small
12 Bopal Medium
13 | Chamundanagar Small
14 | Chanakyapuri Small
15 | Chandkheda (Jantanagar) Medium
16 Chandlodia Small
17 Chandola Talav Medium
18 | CTM cross roads Medium
19 Dani Limda Medium
20 Dariyapur Medium
21 Delhi Darwaja Medium
22 | Ghatlodia Medium
23 | Gomtipur Darwaja Medium
24 | Guptanagar, Vasana Small
25 | Gurukul Large
26 Haridarshan, New Naroda Medium
27 Hatkeshwar Medium
28 Isanpur Medium
29 Iscon cross road Medium
30 | Jamalpur cross roads Medium
31 | Jashoda chowkdi Medium
32 | Jawahar chowk, Maninagar Medium
33 | Jivraj Park Medium
34 | Judges banglow cross road Small
35 | Juhapura Small
36 Khamasa chakla Small
37 Krushnanagar Medium
38 Lal Darwaja Medium
39 Lambha gam Medium
40 Majurgam- Gitamandir Medium




41 Maninagar Medium
42 Meghaninagar last bus stop Small
43 Meghaninagar Nr Rameshwar Mahadev Small
44 Memco cross road Medium
45 Memnagar-Vadinath chowk Small
46 Mota chiloda Medium
a7 Naranpura Medium
48 Narayannagar-Paldi Medium
49 Naroda gam Medium
50 Narol cross roads Medium
51 Nikol Gam Medium
52 Nirnaynagar Garnara Medium
53 | Odhav Medium
54 Paldi Laxminarayan society Medium
55 Pavapuri, Ghatlodiya Small
56 Raipur big bazar Small
57 Rajpur toll naka Small
58 Rakhiyal Small
59 Ranip Bus Stand Small
60 Rannapark Medium
61 Revdi Bazar, Kalupur Small
62 Sabarmati (D cabin) Medium
63 | Sabarmati (Kesavnagar) Small
64 | Sabarmati (Ramnagar) Medium
65 Sabarmati toll naka Medium
66 | Sahibag Near Radha-krishna temple Small
67 Sarangpur pani ni tanki Small
68 | Saraspur, near Amruta mill Small
69 Sardarnagar Small
70 | Sarkhej Small
71 Shahpur Darwaja near Shankar bhuvan Medium
72 Shivranjani cross road Medium
73 | Sonini Chali Medium
74 | Sukhramnagar Medium
75 | Thakkarbapa nagar Medium
76 | V.S.Hospital Small
77 Vasana bus stop Large
78 | Vasant Cinema, Idgah chowk Small
79 Vastral Small
80 | Vatva gam Small
81 | Vejalpur (Boot Bhavani) Small
82 | Vyaswadi Cross Road Small
83 | Wicket bus stop, Umiyanagar Small




Annexure 4: List of Architects in Ahmedabad

pura,

ord,

tej,

No. Name of the Architects Address

1. Sthapati 502, Newyork Plaza, Judges B ' Low, Satellite, Ateimad,
380015, Gujarat, India
Tel. 79 - 26871665 , 9825049880

2. Image 49, S.b.k. Society, Chandranagar, Paldi, Ahmedal38®007,
Guijarat, India
Tel. 79 - 26641119 , 79 — 26642451

3. | Errol Reubens 2, Sujshit Apartments, Dr Vikram Sarabhai Marg, Wasur,
Ahmedabad, 380015, Gujarat, India
Tel. 79 - 26308380 , 79 — 26308374

4. | Matsyam 41-42, Ground Floor, Shri Krishna Centre, Mithakha
Ahmedabad, 380009, Gujarat, India
Tel. 79 — 26467712

5. Shreyas Plastics 21, 22, National Chambers, Nr City Gold, Ashram @Rg
Ahmedabad, 380009, Gujarat, India
Tel. 79 — 26585817

6. | Asit Parikh 35, Golden Tulip Banglows, B/h Shreyas Foundatimpawadi,
Ahmedabad, 380015, Gujarat, India
Tel. 79 - 65457484 , 9898573977

7. | Agritech Services A 205, Shreyas Complex, Above Uti Bank, Vejalp
Ahmedabad, 380054, Gujarat, India
Tel. 79 — 26839850

8. | Jyotindra M Bhatt 47/5, Bimanagar Society, Satellite, Ahmedabad, 380Gujarat,
India
Tel. 79 - 26741845 , 79 — 26768605

9. | Jayesh Enterprise Purabiawad, Opp. Panchal Vadi, Dariapur, AhmedaB8a004,
Guijarat, India
Tel. 9825316160

10. | Aakruti 3, Gokul Flats, Opp. L.d.engineering College, Nagpmura,
Ahmedabad, 380009, Gujarat, India
Tel. 79 - 26300001 , 79 — 30072030

11. | Samir Sengupta & Associates A-803, Sapath-2, S.g.highway, Opp. Karnavati Club, G
Highway, Ahmedabad, 380054, Gujarat, Ind...
Tel. 79 - 66527281 , 79 — 66527282

12. | Kanu P. Gajjar-b.e.civil 10, Sahjanand Park, Shahibaug Road, Shahibaug, ddiad,
380004, Gujarat, India
Tel. 79 — 25621413

13. | Kirit Joshi A-2, Ratnamauli, Off.c G Road, Opp Aniket, Navraugp
Ahmedabad, 380009, Gujarat, India
Tel. 79 — 26425899

14. | Manayan 208, Arohi Complex, Vijay Cross Road, Nr Rasran;
Navrangpura, Ahmedabad, 380009, Gujarat, In...
Tel. 79 — 27913860

15. | Sapce Infrastructure A-4, Samay Appartment, Nr Nid, Paldi, Ahmedabadp®®,
Guijarat, India
Tel. 9825047292, 79 — 26606347

16. | Environs 1st Floor, Anand Chambers, C G Road, Opp Shilp diugj,
Navrangpura, Ahmedabad, 380009, Gujara...
Tel. 79 - 26446873 , 79 — 27550460

17. | Mahavir Enterprise 23 Ground Floor, Narayan Chambers, Ashram Road,Fafiang
Hotel, Income Tax, Ahmedabad, 380014...
Tel. 79 — 26578090

18. | Navpad Navpad House,nr.saras Soc, Shantinagar, Usman
Ahmedabad, 380013, Gujarat, India
Tel. 79 - 27550703 , 9825046403

19. | Anand Tatu 301, Maruti Arcade, Shivranjani Cross Road, 132gRRoad,
Satellite, Ahmedabad, 380015, Gujara...
Tel. 79 - 65210041 , 79 — 26730818

20. | Aquarius Engineers 304, Parishram, Mithakhali Six Road, Opp Crossw(
Navrangpura, Ahmedabad, 380009, Gujarat, In...
Tel. 79 - 26401670, 79 — 26440571

21. | Kartik Y Shukla 19, Ghosha Society, Nr. Udgam High School, Tha
Ahmedabad, 380054, Gujarat, India
Tel. 79 - 26854633 , 9824051835

22. | Asarpota & Asarpota A-7, 5th FIr, Narayan Chamber, Nehru Bridge, AshrRmad,




Ahmedabad, 380006, Gujarat, India

Tel. 79 - 26582492 , 79 — 26578037

23. | Kashish Designs(hiral Shah) 406, Rajvi Arcade, Nr. Manav Mandir, Drive In, Ahdabad,
380052, Gujarat, India
Tel. 79 - 32921920, 9825026743

24. | Interspace Mewad Chambers, Vijaynagar Road, Opp.petrol Pump,
Naranpura, Ahmedabad, 380013, Gujarat, India
Tel. 79 — 26579712

25. | Amrut Patel & Associates 303, 303 M V House, Opp Hajipura Garden, Delhi Dgjay
Ahmedabad, 380004, Gujarat, India
Tel. 79 — 25631870

26. | S.p.patel 31, Rajmani Society, Times Press Road, Satellitenédabad
380015, Gujarat, India
Tel. 9998802405 , 9824310180

27. | Hiren A Gadnhi &associates 2, Kanuj Muni Staff House, B/h. St.xaviers High 8ah
Memnagar, Ahmedabad, 380052, Guijarat, I...
Tel. 79 - 27910870, 79 — 27910476

28. | Rajendra K Chokshi "shashwat " 161, Sunrise P, Nr.drive In Cinema,v®riln,
Ahmedabad, 380054, Gujarat, India
Tel. 79 — 26851531

29. | Harmony Arts 107, Super Mall, Near Lal Bunglow, C G Road, Ahmzath
380009, Gujarat, India
Tel. 79 — 26401960

30. | Amin & Shah Architects & Engineers | 7, Jal Darshan, Ashram Road, Ahmedabad, 38000@y&uyjndia
Tel. 79 - 26577021 , 79 — 26589834

31. | Vastu Vidhan 203, Umiya Vijay Shpg Centre, Satellite Road, Sigtel
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26746679

32. | Kusum Pandya 73-b, Konark Apartments, Satellite Road, B/h Nak@bmplex,
Satellite, Ahmedabad, 380015, Gujj...
Tel. 79 — 26744556

33. | Shp Designs D-405 4th Floor, Shiromani Complex, Satellite Ro&atellite,
Ahmedabad, 380015, Gujarat, Indi...
Tel. 79 — 26743885

34. | Shantanu Jana 301, 301 Saraswati Nagar, Nr Azad Society, Ambawadi
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26741801

35. | Global Designs B 1001 Mansi Complex, Vastrapur, Ahmedabad, 380CG1farat,
India
Tel. 79 — 26732853

36. | Gallery International Design 78, Maulik Tenament, B/h P & T Complex, Satelliédymedabad
380015, Gujarat, India
Tel. 79 — 26924715

37. | The Concept 91 Basement, Yogeshwar Nagar Soc Kesar, Bhatthidi, Pa
Ahmedabad, 380007, Gujarat, India
Tel. 79 — 26643268

38. | Smruti C-4, C/4 Shri Hari Apartment, B/h Anandnagar Podfic®
Bhattha, Paldi, Ahmedabad, 380007, Gu;...
Tel. 79 — 26642308

39. | Jayendra N Bhatt 2nd Floor, Dharnidhar Apartment, Sarkhej Road, Ihaegar,
Paldi, Ahmedabad, 380007, Gujarat, ...
Tel. 79 — 26641582

40. | Adhvaryu Rajnikant 9, Saraswati Society, B/h Jain Merchant Society,|diP
Ahmedabad, 380007, Gujarat, India
Tel. 79 — 26640758

41. | Smruti Interior Designer 17, Kesariaji Society, Vasna, Ahmedabad, 380007ari@y) India
Tel. 79 — 26640655

42. | Kutir Architects Engineers Taj Building, Nr Shahalam Darwaja, Shah Alam, Ahead,
380022, Gujarat, India
Tel. 79 — 26639482

43. | Tikendra Panchal 101/a, Nalanda Complex, Premchand Nagar Road, ligats
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26751940

44. | Mahesh Desai 10th Floor, Sumeru, C G Road, Nr Parimal Rly Crmogsiatva,

Ahmedabad, 382445, Gujarat, India

Tel. 79 — 26643274
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45. | Mummy Foundation 115, Someshwar Complex, Jodhpur Cross Road, 3atelli
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26923486

46. | Sak Designs 701, 701 Shapath 2, Opp Rajpath Club, Sarkhej, Alaiad,
380059, Gujarat, India
Tel. 79 — 26872764

47. | Bhavesh & Priti Shah 6, Arihant Avenue, Nr Judges Bunglow Police Stati®adakdev,
Ahmedabad, 380051, Gujarat, Indi...
Tel. 79 — 26871368

48. | Paliwal Associates 20/473 1st FIr, 20/473 1st FIr, Satyagah Chhavoidhdur,
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26862816

49. | Sheth Associates 302-303, Neelkanth Palace A, 100 Feet Rd, Nr SaGaghin
Tower, Satellite, Ahmedabad, 380015,...
Tel. 79 — 26932119

50. | Ajit Mathews 0/13, New York T, Drive In, Ahmedabad, 380054, Gafjalndia
Tel. 79 — 26857232

51. | Hemant Wala 6/a 2nd FIr Gitanjali Centre, St.xavier 's SchoobaR,
Navrangpura, Ahmedabad, 380009, Gujarat...
Tel. 79 — 27410131

52. | Vasavada Ravindra Jayendralal 10, Vrundavan Flat, Po Polytechnic, Ambawadi, Ahaieat,
380015, Gujarat, India
Tel. 79 — 26824787

53. | Lokendra Balasaria H-71, Parshwanath Towers, Gurukul Road, Drive Inm&dabad
380052, Gujarat, India
Tel. 79 - 27410564

54. | Wood Craft Traders 7, Krishna Row House, 132 Feet Ring Road, Nr Bal8euiety,
Jivraj Park, Ahmedabad, 380051, Gu...
Tel. 79 — 26812017

55. | Hiren Patel P-4, P-4 Satkrut Tower, Parth Sarthi Avenue Nr ®&gla2,
Satellite, Ahmedabad, 380015, Gujarat...
Tel. 79 — 26767264

56. | Anoop Rao 212, Premchandnagar, Judges Bunglow Road, Vasjr
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26760743

57. | Prayog Designs 116, Nalanda Complex, Premchand Nagar Road, B/ssiM
Tower Premchand Nagar, Satellite, Ahmedab...
Tel. 79 — 26756316

58. | Earth Consortium 5/b, Panama Society, B/h Chandranagar, Paldi, Abhirex]
380007, Gujarat, India
Tel. 79 — 26638154

59. | Amit Zaveri 66, Navkar Flats, Vasna, Ahmedabad, 380007, Gyjedia
Tel. 79 — 26634813

60. | Khedawala Associates 15, 15 Ul Maharana Pratap Complex, Nr V S Hosp
Ellisbridge, Ahmedabad, 380006, Gujarat, In...
Tel. 79 — 26588728

61. | Ayojan 18, Embassy Market, Ashram Road, Nr Dinesh Halliv&a
Ahmedabad, 382445, Gujarat, India
Tel. 79 — 26588716

62. | Kartikey S Shodhan & Asso Shree Sadan, Opp M J Library, Ellisbridge, Ahmedal380006,
Guijarat, India
Tel. 79 — 26588629

63. | Darran Reubens 1, Arun Society, Mahalaxmi 4 Road, Paldi, Ahmedalg80007,
Guijarat, India
Tel. 79 — 26587997

64. | Deepali Meni 308, Tilakraj Complex, Opp Suryarath Panchvatilkste, Vatva,
Ahmedabad, 382445, Gujarat, Ind...
Tel. 79 — 26587800

65. | Bakeri Engineers & Industries Ltd 1st Floor, Sanskrut, High Court Road, Navrangpatanedabad
380009, Gujarat, India
Tel. 79 — 26586204

66. | Kartikeya Shodhan Associates 612, Sakar 5, B/h Natraj Cinema, Ashram Road, Atabed,
380009, Gujarat, India
Tel. 79 — 26585678

67. | Shilpyan 47, Embassy Market, Ashram Road, Nr Dinesh Halljv&al

Ahmedabad, 382445, Gujarat, India

Tel. 79 — 26585498




68.

Scope Associate

404, Navjivan House, Ashram Road, Near Times Ofandatva,
Ahmedabad, 382445, Gujarat, India

Tel. 79 — 26585436
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69. | S P Desai 36, Embassy Market, Ashram Road, Nr Dinesh Halliv&a
Ahmedabad, 382445, Gujarat, India
Tel. 79 — 26585038

70. | Aarchion 110, Mahakant Complex, Opp V S Hospital, Ellisbad
Ahmedabad, 380006, Gujarat, India
Tel. 79 — 26584807

71. | Naresh K Shah 209, Nalanda Enclave, Opp Sudama Resort, Ellisbri
Ahmedabad, 380006, Gujarat, India
Tel. 79 — 26584635

72. | Jaglakshmi Engineers 404, Silver Oaks Complex, Paldi, Ahmedabad, 380@Jjarat,
India
Tel. 79 — 26588814

73. | KM Shah 505, Span Trade Centre, Opp Kochrab Ashram, P
Ahmedabad, 380007, Gujarat, India
Tel. 79 — 26589651

74. | Ananya 3rd Floor, Bhagwati Complex, Nr Jain Merchant Stgi€aldi,
Ahmedabad, 380007, Gujarat, India
Tel. 79 — 26605405

75. | Chirag A Akruwala 80, Yogeshwar Nagar, Bhattha, Paldi, Ahmedabad,038(0
Guijarat, India
Tel. 79 — 26633371

76. | Design Module 46-b, Shalimar Complex, Paldi, Ahmedabad, 38000djai@t,
India
Tel. 79 — 26632951

77. | The Impression 35, 35, Jawahar Nagar Society, Opp Anjali Cinemasna,
Ahmedabad, 380007, Gujarat, India
Tel. 79 - 26631421

78. | Mayana Computer Image A-30, Mangal Tirth, Opp Dharnidhar Derasar, Paktimedabad
380007, Gujarat, India
Tel. 79 — 26631272

79. | Abode Creation 15, Hiral Shopping Centre, Bhattha, Paldi, Ahmedat380007,
Guijarat, India
Tel. 79 — 26630281

80. | Thakore Virat Vaikunth 98/1, Sheel, Samast Society, Paldi, Ahmedabad, B80Bujarat,
India
Tel. 79 — 26621815

81. | Arihant Traders 2/a, 2 A Panchratna Society, Opp Bhagirath Soc isiTPplot,
Vasna, Ahmedabad, 380007, Gujara...
Tel. 79 — 26614663

82. | Mayank M Gajjar 11-b,dongarsee Nagar-2, Bhattha, Paldi, AhmedaB&0007,
Guijarat, India
Tel. 79 — 26613990

83. | Shelters 12, Shreeji Estate, By Pass Road, Aslali, AhmedaB82405,
Guijarat, India
Tel. 79 — 26610252

84. | Yogesh Shah & Associates C-4, Shatrunjay Tower, Off 132 Ring Road Satellig/h
Medilink Hospital, Satellite, Ahmedabad...
Tel. 79 — 26610049

85. | Bharat Kawa Design View 3, Om Centre, Nr Shreyas Crsg, Ambawadi, AhmedaB8@Q15,
Guijarat, India
Tel. 79 — 26608600

86. | Vipul Shah 13, 13-14 Amrapali Complex, Sharda Mandir SchochdidPaldi,
Ahmedabad, 380007, Gujarat, India
Tel. 79 — 26606645

87. | Dilip J. Mody 4th FIr, H K House, Ashram Road, Ahmedabad, 380§arat,
India
Tel. 79 — 26583688

88. | Archer Archer House, Gurukul Road, Opp Gujarat Tennis Acayl
Memnagar, Ahmedabad, 380052, Guijarat, I...
Tel. 79 — 27413594

89. | M Mevada Art 5, Sahajanand Park, B/h Alfa Flat Nr Dhanjibhai K

Chandlodia, Ahmedabad, 382481, Gujarat, |...

Tel. 79 — 27601155




90.

Aakruti Architectural Model M

Harsidhi Shopping Centre, Ghatlodia, Ahmedabad, 0880

Guijarat, India
Tel. 79 — 27601036

91. | Vibgyor 15, Megh Varsha Apts, Usmanpura, Ahmedabad, 380
Guijarat, India
Tel. 79 — 27552696

92. | Pradeep Makhijani & Associates 304, Morya Acrad, Opp Kalgi Appt, Bodakdev, Ahmeddj
380051, Gujarat, India
Tel. 79 — 27551946

93. | Creators 7, S-7 Vikram Chambers, Nr Sales India, Ashram R
Ahmedabad, 380009, Gujarat, India
Tel. 79 — 27546224

94. | Ku Ke Associates 407, Rajkamal Plaza, Ashram Road, Opp High Coumtpine
Tax, Ahmedabad, 380014, Gujarat, India
Tel. 79 — 27544873

95. | Girish Mistry Architect & Ass B/14, Batris Basement, Rajkamal Plaza-a Old Highr€dncome
Tax, Ahmedabad, 380014, Gujarat,...
Tel. 79 — 27544770

96. | Tarang Mehta 32, Usmanpura, Ahmedabad, 380013, Gujarat, India
Tel. 79 — 27544701

97. | Rajnikant C Patel B-309 Oxford Avenue, Opp C U Shah College, Income,T
Ahmedabad, 380014, Gujarat, India
Tel. 79 — 27542309

98. | Prakash Kshatriya Architect 6 2nd Floor, Metro Comm Centre, Ashram Road, NrhHZpurt,
Vatva, Ahmedabad, 382445, Gujarat, ...
Tel. 79 — 27542161

99. | Shah Kamlesh H A/19, Ghanshyam Avenue, Off Ashram Road, Opp C @hsh
College, Income Tax, Ahmedabad, 380014, G...
Tel. 79 — 27541918

100.| Minal Patel Creates 3rd Floor, Harisiddh Chambers, Ashram Road, Incofa,
Ahmedabad, 380014, Gujarat, India
Tel. 79 — 27540647

101.| G G Patel & Associates 7 2nd Floor, Harisiddh Chambers, Ashram Road, NMoime Tax
Circle, Income Tax, Ahmedabad, 380...
Tel. 79 — 27540511

102.| Hospimax Consultancy Akash-3 132 Feet Ring Road, Near Aec, Naranpuranédabad
380013, Gujarat, India
Tel. 79 — 27642469

103.| Hiren Mevada Gopalnagar, 132ft Ring Road Memnagar, Valinath Gho
Memnagar, Ahmedabad, 380052, Gujarat, Ind...
Tel. 79 — 27910901

104.| New Vision Sound 102, Swagat Plaza 2, Opp Ambli Bus Stop, Ambli, Aldabad,
380058, Gujarat, India
Tel. 9426071808

105.| Fourhands Ind D-4, Ramdev Industrial Estate, Near Ramol Policeouiity,
Vatva, Ahmedabad, 382445, Gujarat, Ind...
Tel. 9825245356

106.| Vastumitra 1004, Mahavir Residency, Nr.pramukh Cha., Adajanrat
395009, Gujarat, India
Tel. 9426157197 , 9377398307

107.| Alok Pandey C-8, C-8 Maheshwar Complex, Nr Prakash Nagar, Cbdrad
Ahmedabad, 382481, Gujarat, India
Tel. 9825940760

108.| Vastu Kala 11 Anveshan Row House, Bopal, Ahmedabad, 38005@r&u
India
Tel. 9825063564

109.| Unique Planning & Interior 42, 42 Janta Nagar Society, Vejalpur Road, JivrarkP
Ahmedabad, 380051, Gujarat, India
Tel. 9824445626

110.| Ganesh Endineers S-2, Shroff Chambers, Paldi Char Rasta, Opp Naschétigh
School, Paldi, Ahmedabad, 380007, Gu...
Tel. 9227216918

111.| Niyati Teli Associates 6 Yash Nirman Apartment, New Sharda Mandir Road N=WM
Road, Paldi, Ahmedabad, 380007, Gujarat...
Tel. 9227201555

112, C C India Pvt Ltd 2, Dev Complex, C G Road, Near Parimal Garden, iPgal

Ahmedabad, 380007, Gujarat, Indiaei. 79 - 40022007
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113.

Kunal & Deepali Associates

308 Tilakraj Complex, Nr White House, Panchvati,niddabad
380006, Gujarat, India

Tel. 79 — 32918552

114.| Suryakant C Bhavsar B-501, Premium House, B/h Handloom House Nr NaBiagma,
Ashram Road, Ahmedabad, 380009, Guja...
Tel. 79 — 32918100

115.| Ideas Unlimited Basement Kailash Mansarovar Ap, New Sharda MandiadR
Paldi, Ahmedabad, 380007, Gujarat, Indi...
Tel. 79 — 32911219

116.| Studio Eethetics 306, Peoples Plaza, Nr Memnagar Fire Station, Drimg
Ahmedabad, 380052, Gujarat, India
Tel. 79 — 27910974

117.| Dineshchandra P Trivedi 16/a, Purna Purshottam Soc 1, Nr Arjun Ashram Bfargh
School, Chandlodia, Ahmedabad, 380063,...
Tel. 79 — 27522247

118.| R KV Suthar 23, New Maruti Tenament, Opp Vishwakarma Temple,
Sabarmati, Ahmedabad, 380005, Guijarat, India
Tel. 79 — 27500460

119.| Jashwant K Sompura C/5, Nandeswhwari Appartm, Near Railway Crossingradpura,
Ahmedabad, 380013, Gujarat, India
Tel. 79 — 27495795

120.| X El Consultants A-5/1 Ground Floor, Neel Complex, Nr Bhavsar Hgsfsava
Wadaj, Ahmedabad, 380013, Gujarat, In...
Tel. 79 — 27438556

121.| Mahesh Panchal A/2, Sunita Apts, B/h Parth Tower Nava Wadaj, Naraa,
Ahmedabad, 380013, Gujarat, India
Tel. 79 — 27436392

122.| Mistry Rajesh Opp Maniprabhu Tower Nr Navrang Sch Navjivan, Nagfura,
Ahmedabad, 380009, Gujarat, India
Tel. 79 — 27436350

123.| Ganpat C Patel 4, 4 Duplex Row House C P Colony 2, Ghatlodia Roldd,
Satadhar Complex, Ghatlodia, Ahmedabad, ...
Tel. 79 — 27435829

124.| Ishvic Design D-10, Svs Appt, Opp Jeevandeep Apartment, Thaltej,
Ahmedabad, 380054, Gujarat, India
Tel. 79 — 27435453

125.| Bonanza Arts & Crafts M/64, K K Nagar Sector 1, Ghatlodia, Ahmedabad, (B30
Guijarat, India
Tel. 79 — 27435154

126.| Haresh Gajjar & Associates 2, Oxford Tower, Gurukul Road, Drive In, Gurukulhiedabad
380052, Gujarat, India
Tel. 79 — 27431835

127.| Deepak Modi & Associates T/3, Gokul Complex, Drive In, Ahmedabad, 380052, dBat,
India
Tel. 79 — 27430461

128.| Triarch B301, Abhiyan Apartment, B V Patel Inst, ThaltejprAedabad
380054, Gujarat, India
Tel. 79 — 27422109

129.| D Gine Top Floor, Prem Sagar Complex, Gurukul Road, Nr-SetnRaw
Houses, Gurukul, Ahmedabad, 380052,...
Tel. 79 — 27420371

130.| Patel Alpeshkumar C 13/146, Rameshwar Apartment, Usmanpura, Ahmeddbad,
380013, Gujarat, India
Tel. 79 - 27418856

131.| Archi Art Gitanjali Shopping Centre, Navrangpura, Ahmedal280009,
Guijarat, India
Tel. 79 — 27416241

132.| Shrujan Designs 8/71, Nidhi Apts, Shastrinagar, Ahmedabad, 380068jarat,
India
Tel. 79 — 27414898

133.| A One Associate J-3, Nildeep Flats, Gurukul Road, Gurukul, Ahmedht280052,
Guijarat, India
Tel. 79 — 27448306

134.| Mandala Design Services 4, Avkar Complex, Drive In, Ahmedabad, 380052, Gafialndia
Tel. 79 — 27450214

135.| Brinda Pancholi 3-b, Atul Park, Naranpura, Ahmedabad, 380013, Gujdndia

Tel. 79 — 27495406




136.

Jignesh Parekh

C-1 Sujata Complex, Jodhpur Char Rasta Gurukul @dp

Sunset Row House, Memnagar, Ahmedabad, 3...
Tel. 79 — 27494121
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137.| Tikoo Consultancy Services 6, Veemurti, Gurukul Road, Drive In, Ahmedabad, G&D,
Guijarat, India
Tel. 79 — 27491711

138.| Rahul Abhay Shah 3, Sudarshan Society, Nr Naranpura P O, Naranpimagdabad
380013, Gujarat, India
Tel. 79 — 27491176

139.| Lakshman M Patel 11, Favourite Society, Nava Wadaj, Ahmedabad, 380GLjarat,
India
Tel. 79 — 27485656

140.| Saakaar Architects 5, Aavkar Complex, Drive In Road, Opp Gurukul, Guu,
Ahmedabad, 380052, Gujarat, India
Tel. 79 — 27480916

141.] Sompura Articals 12, Raj Ami Complex, Nr Usmanpura Railway Crossi
Naranpura, Ahmedabad, 380013, Gujarat, Indi...
Tel. 79 — 27475938

142.| Shreeram Sachde T-18, New Rajdeep Society, Nr Sunvila Row Housevagar,
Ahmedabad, 380052, Gujarat, India
Tel. 79 — 27475861

143.| Panchal Kunjal C 405, 2, Soham, Nr Navrang School 6 Roads, Naranpura
Ahmedabad, 380013, Gujarat, India
Tel. 79 - 9824480325 , 27474956

144.| Sunil Lariya 14/142, Nidhi Apartment 2, Pragatinagar Shastrinagaranpura,
Ahmedabad, 380013, Gujarat, In...
Tel. 79 — 27470338

145.| Hasmukh M Siddhpura B-76, Neminath Krupa, Near Uganda Society, Memna
Ahmedabad, 380052, Gujarat, India
Tel. 79 — 27454404

146.| Dhiraj Sonagara 58/691, Chandni Apartment, Sola Road, Nr AkashgaAgH,
Naranpura, Ahmedabad, 380013, Gujarat...
Tel. 79 — 27453190

147.| Development Planning Group 42/251, Pragatinagar, Vijay Nagar Road, NaranpAhaedabad
380013, Gujarat, India
Tel. 79 — 27453119

148.| Sthapatyam 107, Abhishek Complex, Ankur Road, Naranpura, Ahafedi,
380013, Gujarat, India
Tel. 79 — 27414473

149.| Parthesh Pandya A-301, Sanskar Complex 1, Polytechnic Road, Nr iKeRatrol
Pump, Ambawadi, Ahmedabad, 380015, ...
Tel. 79 — 26431535

150.| Samir Shukla 406, Kaivanna, Panchvati, Ahmedabad, 380006, G jadia
Tel. 79 — 26401399

151.| Mamta Design P/52 1st Floor Shree Krishna Centre, Mithakhali ®a&®
Mithakhali, Ahmedabad, 380009, Gujarat,...
Tel. 79 — 26400236

152.| Ruddra 33, Skyl, Opp Jahnvi Restaurant University, Navpamg,
Ahmedabad, 380009, Gujarat, India
Tel. 79 — 26306871

153.| Shantakaaram 99/1, 99/1 ' L ' Colony, Nr Sahajanand College, /Ambadi,
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26306077

154.| Jain Kulbhushan Hansraj 4, Vrundavan Apartment, Ambawadi, Ahmedabad, 380
Guijarat, India
Tel. 79 — 26305566

155.| Vee Design 13, Paradise Apartment, Dr V' S Road, Ambawadi, Atahad,
380015, Gujarat, India
Tel. 79 - 26303846

156.| Viral V Munshi 12-b, Janvisharm Society, Near Sahajanand Collagdawadi,
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26303378

157\ IDEAS Basement, Ramya Apartment, Opp Ketav Petrol PU
Ambawadi, Ahmedabad, 380015, Gujarat, India
Tel. 79 - 26302422

158.| Manubhai A Shah 315, Business Centre, Pattharkuwaa, Relief Roadnedlabad

380002, Gujarat, India el 79 - 25508473




159.

Firoz Khambati

6th Floor, K B Comm Centre, Mirzapur, AhmedabadDG®,

Guijarat, India
Tel. 79 — 25507718

160.| Parul Architectural Creators 1st, Kothari Chambe, Relief Road, Ahmedabad, 380garat,
India
Tel. 79 — 25507404

161.| Feroz N Raaj 508 Ellora Comm Centre 5th FIr, Salapose Road, jrd3 Relief
Road, Ahmedabad, 380002, Gujar...
Tel. 79 — 25507284

162.| Jalal Hardware 1259, Opp Jyoti Sangh, Pattharkuva, Ahmedabad, &S00
Guijarat, India
Tel. 79 — 25507025

163.| Ketki Mehta 8, Nandini Apt, Gulbai Tekra, Ahmedabad, 380006ja@t, India
Tel. 79 — 26401463

164.| Manoo A Patel 15, Inglab Society, Opp Satyam Shopping Centrep&ulekra,
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26402440

165.| Yagnesh Vyas Associates 10, Chandrakanta Off, C G Road, Navrangpura, Ahinedls
380009, Gujarat, India
Tel. 79 — 26402731

166.| Design Unit 96, Madhuban, Nr Town Hall, Ellisbridge, Ahmedab&80006,
Guijarat, India
Tel. 79 — 26430719

167.| Design 3d D/45 1st Floor, Shree Krishna Centre, NavrangpAtanedabad
380009, Gujarat, India
Tel. 79 — 26424199

168.| Design Scope 1st Floor, Kusum Niwas, B/h Navrangpura Post Office
Navrangpura, Ahmedabad, 380009, Gujarat, I...
Tel. 79 — 26424137

169.| Basantani Brothers 1st Floor, 12/b, Santa-sagar Complex, Darpan 6 Roag. Jolly
Motors, Navrangpura, Ahmedabad,...
Tel. 79 — 26423039

170.| Bimal Talati 304, President House, Opp C N Vidyalaya, Ambawadi,
Ahmedabad, 380006, Gujarat, India
Tel. 79 — 26421682

171.| AJ Talati 304, President House, Opp C N Vidhyalay Nr Ambav@icle,
Ambawadi, Ahmedabad, 380006, Gujara...
Tel. 79 — 26421680

172.| Aakanksha B-4, Navrangpura Super Market, Opp Navrangpura Btap,
Navrangpura, Ahmedabad, 380009, Gujara...
Tel. 79 — 26421430

173.| Vikram Pandya & Associates Darshak, Punjabi Hall Lane, Navrangpura, Ahmeda3&8009,
Guijarat, India
Tel. 79 — 26420632

174.| Creative Architects 407, Nandan Complex, Nr Natraj Cinema Opp Rly Crsg,
Mithakhali, Ahmedabad, 380009, Guijarat, Ind...
Tel. 79 — 26409027

175.| Sarthak 4th Floor, Omkar House, Swastik Cross Road, Nayarg
Ahmedabad, 380009, Gujarat, India
Tel. 79 — 26408246

176.| Datta & Datta Associates 12/b, Mardia Plaza, C G Road, Ahmedabad, 380006aréu,
India
Tel. 79 — 26407248

177.| Rajendrasingh Pardeshi 99/1, L Colony, Ambawadi, Ahmedabad, 380015, Gujdralia
Tel. 79 — 26406077

178.| Nitin Shah & Associates 402, Aatish Annexe, Nr Samarpan Flats Gulbai Tekl#gbridge,
Ahmedabad, 380006, Gujarat, In...
Tel. 79 — 26404073

179.| Patel Associates 60, Shantisadan Estate, Opp Dinbai Tower, Lal Dmwa
Ahmedabad, 380001, Gujarat, India
Tel. 79 — 25506980

180.| Raj & Raj 743/2 2nd Floor, Tilak Road Relief Road, Near Zakdvasjid,
Relief Road, Ahmedabad, 380002, G...
Tel. 79 — 25505456

181.| Vinod M Shah 415, Relief Shopping Centre, Salapose Road, Nr G, Relief

Road, Ahmedabad, 380002, Gujarat, ...

Tel. 79 — 25504873




182.

Pankaj Con Architects

572, Bala Hanuman, Gandhi Road, Khadia, Ahmeda®&@0)01,

Guijarat, India
Tel. 79 — 22146358
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183.| Patel Revabhai Bahechardas 307, Lokhand Bazar, Manek Chowk, Ahmedabad, 380
Guijarat, India
Tel. 79 — 22144901

184.| Narendra J Shah Modikhadki, Opp Verai Pada Pole, Khadia, Ahmedalt3&9001,
Guijarat, India
Tel. 79 — 22134624

185.| Rastogi Associates 5,nirmal Complex, Opp Doctor House, Ambawadi, Ahateat],
380006, Gujarat, India
Tel. 79 — 26464401

186.| Pravin Patel 401, Shailya Complex, Opp T V Station, Drive In,Addabad
380054, Gujarat, India
Tel. 9825068248

187.| P. F. Patel & Associates 7, 7 Mithila Society, Nr Manekbaug Hall,shreyas &r
Ambawadi, Ahmedabad, 380015, Gujarat, Ind...
Tel. 79 — 26602470

188.| Associated Architects (i) Pvt Ltd. B-2, Aishwarya Apartments, Opp Jalaram Mandir, dbifidge,
Ahmedabad, 380006, Gujarat, India
Tel. 79 — 26588553

189.| Anviksha Consultants 403, 403 Twinkle Complex, 100ft Road, Nr Dhananjeywer,
Satellite, Ahmedabad, 380015, Gujarat...
Tel. 79 — 26740195

190.| Samranganam Architect 404, Shilp Arcade, Jodhpur Cross Road, Opp. Ratnifiawer,
Satellite, Ahmedabad, 380015, Gujar...
Tel. 79 — 40060170

191.| Manish Panchal 88, Ramvadi Society, Chandlodia Road, Nr.nirnay adadNava
Wadaj, Ahmedabad, 380013, Gujarat, ...
Tel. 9427627078

192.| Vision A New Concept 149, Anand Nagar, Sector - 27, Gandhi Nagar, Ahinad3
382007, Gujarat, India
Tel. 9824086297

193.| Bhartendu Valambhia B/701, Mansi Complex, Premchand Nagar Road, Sate
Ahmedabad, 380015, Gujarat, India
Tel. 79 — 26761128

194. I-designs 232, Chanakya Plaza, 100 Ft New C.g.road, Opp.dwiag
Chandkheda, Ahmedabad, 382424, Guijarat,...
Tel. 9426186696

195.] Narayan Hardware Stores 2727/1 Lokhand Bazar, Manek Chowk, Ahmedabad, 380
Guijarat, India
Tel. 79 — 22149417

196.| Badal Associates 216, Hariom Chamber, N H No 8, Thakkarbapa Na
Ahmedabad, 382350, Gujarat, India
Tel. 79 — 22747783

197.| Sakar Design 1 Kahan Park Shopping Centre, Anil Starch Road,
Vidhyanagar School, Bapunagar, Ahmedabad, 3...
Tel. 79 - 22772335

198.| Hafiz Associates 506 5th Floor, Wall Street, Opp Orient Club, Ellislge,
Ahmedabad, 380006, Gujarat, India
Tel. 79 — 25503422

199.| Primex Wood Primer 2, Ashmini Apt, Nr Jawahar Chowk, Maninagar, Ahnizaih

380008, Gujarat, India

Tel. 79 — 25466183




Annexure 5: List of Real estate in Ahmedabad

No. Name of Real Estate

1. Navratna Organisers RevelopersPvt Ltd
Basment,Ashokwadi Apartment,Panchwati, Ellisbridgemedabad, 380006079 26427104

2. Manpasand Builders Pvt.Ltd
401, Sangath mall-1, opp.Engg.College,Sabarmatd@aagar Highway, Ahmedabad, Gujarat 380005
079 2750 9293

3. Starnet Software | Limited
1st Floor,Samudra Complex,C G Road,Near Classid Gotel, Ellisbridge, Ahmedabad, 38000679
26560226

4. Saumya Construction Pvt. Ltd.
Memnagar, Ahmadabad, Ahmedabad, Gujarat 380Q0%® 26464225

5. Sun Builders Pvt Ltd
2nd Floor, Avkar Complex, Opp Gurukul, Drive In, hbdabad, Gujarat 380058079 27416246

6. SukhdhanEstate Management
Shop 18 Ground Floor,Sarjan Tower,Row House,Offukur Road,Near Survilla Row House, Memnaga
Ahmedabad, 380052079 27411186

7. Maruti Estate Consulatancy (Office)
306,Anand Mangal Complex-1,C G Road,Behind Omkaugdép Navrangpura, Ahmedabad, 3800099
30021905

8. PavarEstate Management
Manav Mandir,Near Krishna Petrol Pump,Drive In R@juposite Manav Mandir Party Plot, Memnagar,
Ahmedabad, 380052079 27481453

9. City Estate
B-7,Sushila Nagar Society,Near Octroi Naka Oppds#edhi Labour Institutes, Drive In Road,
Ahmedabad, 380013079 27491404

10. Sadbhav Engg Ltd
Sadbhav House,Opposite Law Garden Police ChowlisbEldge, Ahmedabad, 38000®79 26400210

11. Labh Construction And Industries Ltd
104,Shantanu,Sardar Patel Nagar, Ellisbridge, Alatnad, 380009 079 22140299

12. Injecto Plast Industries Pvt Ltd
B-704,Samudra,Sardar Patel Nagar, Ellisbridge, Atabhad, 380006079 26426276

13. Goyal & CoCommerce House, Bodakdev, Ahmedabad, 3804 26841424

14. Pacifica Companies
Satellite, 408, Iscon Mall, Satellite Road, AhmeathbGujarat 380015079 40027785

15. Real EstateAnd PropertyDevelopers
23,Nirav Complex,Six Road, Navrangpura, AhmedaB80014- 079 30021253

16. Balaji Estate Ul-14,Indraprastha Tower,Near Drive In Cinema, ldgjaAhmedabad, 380054079
40059320

17. SN GroupS N House II,0Opposite Rock Regency Hotel, C G Rédmnedabad, 380006079 26464095

18. Nishith Builders & Consultants2nd Floor,H K Complex,Near Dharnidhar DerasaldR Ahmedabad,
380007- 079 26600077

19. Sun Managemert38, Patel Avenue, Nr. Gurudwara,, Ahmedabad, GuE80054 079 3293 8313

20. Himalaya Buidcon Pvt Lt@-412,Himalaya Arcade,Opposite Vastrapur Lake tkégsir, Ahmedabad,
380015- 079 26748125

21. Jst Company Private Limite2D4/05 Top Floor,Sakar 1V,Ashram Road,Opposite i éiall, Ellisbridge,
Ahmedabad, 38000609327001929

22. The Realtor102,Gold Souk Building,B/H Sapphire Complex,Oppo8&tatnam, C G Road, Ahmedabad,
380006- 079 26461995

23. padmavatbpp devkinandan jain temple, naranpura, 24, casdency,, ahmedabad, Gujarat 3800049
3244 4033

24. Khurana Engineering Pvt L®8d Floor, Jay, Ankur Commercial Centre, NaranpAtanedabad, Gujarat
380013- 079 27484349

25. Bhagyashree Constructi@i2,Gokul Complex,Opposite Nagari Eye HospitalisBridge, Ahmedabad,
380006- 079 26441413

26. AmrapaliDevelopers(India)Ltd 19/20/21 3rd Floor,Narayan Chamber,B/H Patang IH&&hram Road,
Ahmedabad, 380009079 26574860

27. Jagdamba Properti€s82,Century Tower,Bodakdev;behind Grand Bhagvigakdev, Ahmedabad,

380054- 079 40034008
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28. Padmavati Constructior#-CARAT, residency, opp devkinandan jain tempMymadabad, Ahmedabad,
Gujarat 380014 079 3244 4033

29. UrbenDevelopmentGroup8th Floor,Harikrupa Tower,Cross Roads,Oppositad&h®andir, Ellisbridge,
Ahmedabad, 380006079 26430044

30. NS Land &Real EstateConsultancyCellar Sunbreeze Tower,Subhash Chowk, Gurukul Réhthedabad,
380052

31. Shahibaudestate Agency42,Mahalaxmi Society,Opposite Rachana School, i8hah, Ahmedabad,
380004- 079 22867211

32. GujaratEstate DeveloperdPL 101, Ashwamegh House, Choice Lane, Navrangpurmediabad, Gujarat
380009

33. Aditya Estate ConsultancyNo 4,Patel Society,Gandhi Nagar Road,Near Inditdg®, Hansol, Ahmedabag
382475

34. Vishwanath Engineerk, Tapovan Society,Near Nehru Nagar Circle;opp Baik, Satellite Area,
Ahmedabad, 380015079 26732031

35. Options Property Service®5,Shalibhadra Tower,Near Sthanakvasi Jain Sodigtranpura, Ahmedabad,
380013- 079 27550405

36. Akash DesaDevelopersPvt Ltd 36 1st Floor, Harsiddh Chambers, Income Tax, Atabad, Gujarat
380014- 079 27542638

37. ParthEstate DeveloperdPresident House, Opp. C N Vidhyalaya, Ambawadinétabad, Gujarat 380006
079 26446232

38. The Gujarat Institute Of Hsg Estate Developers5th Floor,Saroj Chamber,Opposite Embassy Market,
Ashram Road, Ahmedabad, 38000979 26583229

39. Dimple DalalReal EstateAgent
402,Abhijeet,Near Mithakhali Cross Road, Navrangpéhmedabad, 38000979 26446674

40. VisharadDevelopers5th Floor,Visharad Complex,Near Old High Court;dmha Bhavan, Navrangpura,
Ahmedabad, 380009079 27545592

41, Bink DevelopersSaffron, Ellisbridge, Panchvati, Ahmedabad, Gujagd006- 079 26560728

42. IshaDevelopers& Organ Pvtltd401, Sahajanad Complex, B/H Bhagwati Chambers,Rb&d,
Ahmedabad, Gujarat 380009

43. JPDevelopers 501,Anand Mangal Complex,B/H Omkar House, C GdRédmedabad, 380009079
26404852

44. AS GandhiDevelopersPvt Ltd 110, Mahakant Complex, Opp V S Hospital, EllisgegdAhmedabad,
Gujarat 380006

45. The Space Property Manad@®2-C Platinum Plaza,Opposite;pushkar Tower, BddakAhmedabad,
380054

46. Vijaya Land Corporatio®/A 1st Floor,Jitendra Chamber, Ashram Road, Ahabad, 380014079
27542324

47. Shubh ConsultandReal EstateConsultant 1st Floor,Giyal Complex,Lad Society Road,Vastradgear
Sandesh Press, Vastrapura, Ahmedabad, 38009527012593

48. BhoomiDevelopers109,Sumeru Complex,Opposite Sadhana High Shcafdj, Ahmedabad, 380006
079 26589090

49, Shree Vastu Management@evelopers32,Nalanda Complex,Vastrapur,Premchand Nagar Resté)|lite
Area, Ahmedabad, 38001879 66620666

50. Shri Parshwanath Constuction ®D, Harisiddh Chambers, Income Tax, Ahmedabagar@u380014 079
27540647

51. AgrawalEstate Organisers Ltd st Floor, Blue Star Complex, Near Old High Cdrirt Crossing,
Navrangpura, Ahmedabad, Gujarat 380009

52. ShardaEstate Adviser9/B,Harita Apartment,Opposite Memnagar Fire Sta&ali, Navrangpura,
Ahmedabad, 380009079 26440203

53. NarayanEstate Consultant®13,Shreyas Complex,Opposite Jain Temple,Neardsgpura Post,
Navrangpura, Ahmedabad, 38000979 26840699

54. MajmudarEstate Consultan80 B,Swastik Centre,Swastik Society, NavrangpAranedabad, 380009
079 65218499

55. Abhinav Engineerd/2 2nd Floor, Ellisbridg Shpg, Opp Town Hall,igiridge, Ahmedabad, Gujarat
380006- 079 26578422

56. Arth View Estate Agency15/A,Shakti Society,Near Nagari Eye Hospital, itidge, Ahmedabad, 380006
- 079 26449441

57. Divya Estate Consultancy802/6,3rd Floor\,Anket,Near Muncipal Market, C @a®, Ahmedabad, 380009
09998032903

58. ShlokaEstate ConsultancyB-4 Office No 5 Cellar,Sahajanand Complex,Basemerd Road, Ahmedabad

380009- 09904900596




59. AadarshEstate Consultantl4 Ground Floor,Nirav Complex,Near Navrang Higln&al, Naranpura,
Ahmedabad, 380014079 30026655

60. AdeshwaiDevelopersUg/6, Harekrishna Complex, Opp Ctm Bus Stand, Awvadi, Ahmedabad, Gujarat
380026- 079 25852668

61. Purohit Construction Ltd01,Purohit House,Opposite Stadium, Navrangpunmédabad, 380009079
26426486

62. Swagat Infastructure Pvt L®D2, Shikhar, Opp Neptune House, Navrangpura, Alained, Gujarat 380009

63. Pushpak Construction Pvt | 806, Samudra Annexe, Opp Hotel Klassic Gold, Nagpaira, Ahmedabad,
Gujarat 380009

64. Vivek Consultant83-503, Samudra Annexe, Nr Hotel Classic Gold, ldagpura, Ahmedabad, Gujarat
380009- 079 26569127

65. Parth Builders Pvt Ltd 1 2nd Floor,Shree Krishna Complex,Near MithakB&li Roads, Navrangpura,
Ahmedabad, 380009079 26408286

66. Naman CorporatioB04,Aarohi Commercial Complex,Opposite Ganesh&?Isavrangpura, Ahmedabad,
380009- 079 26420650

67. Mepabhai Mandafst Floor,Ridhi Complex,High Court Street,Oppositda Bhavan, Navrangpura,
Ahmedabad, 380009

68. C Darshan Builder85-96, Sai Prasad Thakore Was, Navrangpura Villdgerangpura, Ahmedabad,
Gujarat 380009

69. Kashiparekh Constructions Pkiashiparekh Complex, 29 Adarsh Society, Navrangp@hmedabad,
Gujarat 380009

70. Shah Manageme®21,3rd Floor,Akshar Arcade,Opposite Memnagar Stedion, Navrangpura,
Ahmedabad, 380052079 27436052

71. Assets207,Ankini, Usmanpura, Ahmedabad, 38001®898488700

72. Approvals207,Ankini House,Near Usmanpura Garden, Usmangumamedabad, 380013079 65228050

73. SG Contractor & Son®pp Petrol Pump, Naranpura, Ahmedabad, GujarddBB0

74. Madhuram Corporatioird Floor, Scope Chambrs, Opp Mithakhali Rly CingsMithakhali, Ahmedabad,
Gujarat 380006

75. VishwashEstate Managemeni12,New Natraj Complex,Gurukul Road,Opposite \djBank;nr Navneet
Press, Memnagar, Ahmedabad, 38000629 65236912

76. Chokshi Engineering CompaBhyam Kutir,Netaji Road,Near Gruh Finance, MithalkBix Road,
Ahmedabad, 380009079 26463550

77. Amit Entp-609, Harekrishna Complex, Pritamnagar, Ellisbeidghmedabad, Gujarat 38000679
26576461

78. RS Corporatior304,Nalanda Enclave,Pritamnagar 1st Floor,Opp&sittama Resorts, Ellisbridge,
Ahmedabad, 380006079 26424667

79. Navkar Builders Ltdith, Nalanda Enclve, Opp Sudama Resort Pritamn&gfjebridge, Ahmedabad,
Gujarat 380006 079 26575538

80. Bink Fiscal Ltd401, Saffron, Panchvati, Ellisbridge, Ahmedabadja@t 380006 079 26560728

81. Labdhi Builders (Pvt) Lt®nd Floor,Sun Complex,Near Nagari Hospital, Eliidge, Ahmedabad, 380006
079 26564849

82. Chitrak S Shals.N. House, Opp. Rock Regency Hotel, Ellisbridgenedabad, Gujarat 38000®79
26464095

83. Nishant Construction Pvt LtB-1,Regency Park,Near Kalyan Society, Ellisbridgemedabad, 380006
079 26426960

84. Anand Infrastructure P.Lte25,2nd Floor, Madhuban, Nr.Hotel Inder Residaiidiis Bridge, Ahmedabad,
Gujarat 380006

85. Diamond Infrastructure Pvt Lte8rd Floor, Anjalee House, Opp Lal Bunglow, Ellislge, Ahmedabad,
Gujarat 380006

86. GB Patel Construction Pvt Lt@,Malhar House,B/H Ratan Complex;nr Nikumbh Bunitfi C G Road,
Ahmedabad, 380006

87. Guijarat Propertiess 1th Floor,Sainath Apartment,Hotel Klassic,3etad,Off C G Road,B/H Hotel Nest,
Gold Road, Ahmedabad, 3800009825252202

88. BhagwatiEstate Agency-A/G/3,First Floor,Panchdeep Centre,Nehrupark,fnrRoad,Opposite Bank O
India, Vastrapur, Ahmedabad, 38005379 26732112

89. SarthakEstate Consultants86 2nd Floor,O/S Raipur Gate, New Cloth Markdtpfedabad, 380002079
27560399

90. Kalpna Builders904, Hemkoot Complex, Opposite Capital Commer€&aintre Ashram, Ahmedabad,
Gujarat 380009 079 26585113

91. Arjay Estate Consultant15-A,Mangal Tirth Complex,Shreyas Crossing, Vagitamedabad, 380007079

2660445
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92. Baldevbhai Joitaram Patel3, Harish Chandra Park, Nr Ankur Char RastaaNpmra, Ahmedabad, Gujar
380013

93. Bhumi Tenancy Consultari/6/34, Pragati Nagar, Naranpura, Ahmedabad, @uz80013

94. Umiya Corporation218, Sarvoday Commercial Cent, Near G P O, Lal\@g@, Ahmedabad, Gujarat
380001- 079 25500044

95. MJ Associates501, Maharana Pratap Cetnre, B/H V S Hospital ©igP O, Ellisbridge, Ahmedabad,
Gujarat 380006 079 26581881

96. D Roy Associates803,Sears Tower,Gulabai Tekra,Near Panchvatbh#& dlekra, Ahmedabad, 380006
079 26402099

97. PatelEstate Managemenit712,J B Tower,Drive-In Road,Opposite T V Towehakej, Ahmedabad,
380054- 079 26857660

98. Deep Group Of CompanieBresident House, Ambawadi, Opp. C N Vidhyalaylam&dabad, Gujarat
380006- 079 26446232

99. Parshwa Corporatio®11 9th Floor,Atlanta Tower,Gulabai Tekra,Ambawd&glilbai Tekara, Ahmedabad,
380013- 079 26406687

100. | ParulEstate- A-2,Aishwarya Apartment,B/H Iscon Park Road, jjmar, Ahmedabad, 38001979
26920425

101. | Ja S Gandhi & Ce 811, Mahakant Bldg, Opp V S Hospital, Ashram &Roshmedabad, Gujarat 380006
079 26578140

102. | Nobles Construction (Guj) Pvt L#th Floor,Nobles,Opposite Nehru Bridge, Ashramd&dehmedabad,
380009- 079 26588004

103. | M/S Andani CorporatiorAndani Palace, Opp Central Bank Of India, AshiRoad, Ahmedabad, Gujarat
380014- 079 27543055

104. | Jigar Builderd=-12,Vikram Chamber, Ashram Road, Ahmedabad, 380@79 27546290

105. | Akshat Enterprise G/F,Abhivrudhi,B/H Ajanta Comm Center, AshramaRoAhmedabad, 38001479
27540509

106. | Swastik Realty Limited 5-12,Swastik Super Market, Ashram Road, AhmedaB80009 079 26587707

107. | Deep EnterprseTh Floor H K House, Ashram Road, Ahmedabad, @t1j380009 079 26581858

108. | Dilip J Mody - 4th, Th Floor H K House, Ashram Road, Ahmedaltaujarat 380009

109. | Roopali Engineers36 2nd Floor, Ellisbridge Shpg Ce, Opp Town HaBhram Road, Ahmedabad, Guja
380006

110. | AARC Management A/3,Siddharth Complex,B/H Income Tax Buildingatéinesh Hall, Ashram Road,
Ahmedabad, 380009079 30022299

111. | Kunal Builders- 801, Chinubhai Centre, Ashram Road, Ahmedabaghrat 380009

112. | Prashwa Corporation3, Swastik Super Market, Ashram Road, AhmedaGagkrat 380009 079
26581213

113. | BR Rami & Co- Opp Town Hall Bw Karnavati Hospital, Ashram Rpathmedabad, Gujarat 38000079
26576609

114. | Parekh Construction1009, Sakar 5, B/H Natraj Cinema, Ashram RodunAdabad, Gujarat 380009

115. | Suroon AssociatesA/32 3rd Floor, Sanidhya, Opp Sanyas Ashram NF Mbrary, Ashram Road,
Ahmedabad, Gujarat 380009

116. | Vasupujya Consultancy Ser Pk@1, Harisiddh Chambers, Ashram Road, AhmedaBaghrat 380014

117. | B.Jadav & Company Pvt. Ltd.1 F/f, Vikram Chambers, Ashram Road, Ahmedalagarat 380009 079
27546401

118. | Amrutbhai Shah 1536,0/S Dariyapur Gate, Bardolpura, AhmedaB88004- 079 22165977

119. | Mac Tools Traders Mitra Chamber,Opposite Syndicate Bank Kadia Ralief Road, Ahmedabad, 3800(
- 079 22132691

120. | Ashish Cable CorporationPushpaksrna’s Pole,Bala Hanuman, Gandhi Roadedabad, 380001079
22145435

121. | Laxmi Corporation 22, Shubhlaxmi Palace, Bhuyangdev, Ahmedabaghré380061

122. | Viral Realtors Private Ltd 2,Sun Palace,Drive In Road,Opposite Gurukul, Magar, Ahmedabad, 38005

123. | Map Technical ConsultancyF/1, Darshan Complex, B/H Karmachari School, iReRark, Ahmedabad,
Gujarat 380061 079 27444795

124. | AA Maheshwari 9/B,Harita Apartment,Opposite Memnagar, FirdiStaGali, Ahmedabad, 38000979
26440203

125. | Surya Castle Builders & Consultant62/1,Samast,B K Society,Narnarayannagar Roddi, Pdamedabad,
380007- 079 26643359

126. | Vedii Vastu Shastra Consultan#s-228, Samastbrahm Kshatriya Soc, Paldi, Ahmeda@Gajarat 380007
079 26643359

127. | Sthapatya BuildersChirayu Complex, Paldi, Ahmedabad, Gujarat 38000




128. | Shree Construction4, H K Complex, B/H Anjali Cinema, Paldi, Ahmdxdal, Gujarat 380007079
26600222

129. | Ramchandra B Pat8hop No 3/B,Dalal Apartment,New Vikasgruh RoaddR&hmedabad, 380007079
26633746

130. | HB Builders Private Limited 1st Floor, Floor H K Complex, B/H Anjali Cinem@aldi, Ahmedabad,
Gujarat 380007

131. | Patel Tejas MohanbhaiShakti Society, St Xaviers School Road, Ahmedakzujarat 380014 079
26568676

132. | Dharmdev Builders P Ltd 305,Sahajanand Plaza, Bhatta Paldi, Ahmedal&a003

133. | Nandi Corporation N 5, Municipal Ind Estate, Opp Bhagwati Restayt8apunagar, Ahmedabad, Gujarat
380024

134. | Ronak Shah 32-33, Labdhi Vikram Complex, B/H Dharnidhar T@mOpp Raman Smruti Flats, Vasna,
Ahmedabad, Gujarat 38000079 26639967

135. | Shree SumangalB/S Sambhavnath Derasar, Vasna, Ahmedabad, &3&0007- 079 26638168

136. | Shree Laxmi Sanitary Stored,Suvidha Shopping Centre,Near Nutan NagarikkBapposite Vasna,Bus
Stop, Vasna, Ahmedabad, 38000079 26604647

137. | Ankit Shah- 6/H,Ruturaj Flats,Narayan Nagar Road,Opposite®llege, Paldi, Ahmedabad, 380007
09426518444

138. | Sterling Enterprises Ltd.Opp Drive In Cinema, Drive In, Ahmedabad, Guj@®0054- 079 26850935

139. | Satyadev Construction Ce24, Sunrise Shopping Centre, Drive In, Ahmedakagarat 380054

140. | Shukun Cosnstruction LtdSthapatya, 8 Pushpakung Society, Kankaria, Alatad, Gujarat 380028079
25328373

141. | Maruti Estate Consultancy G/11,Mahavirbaug Flats,Amraiwadi,Near Shreyasost Ambaiwadi,
Ahmedabad, 380015079 26611783

142. | Krishna Properties
S-F/11,Rudra Square Complex,Near Gormoh RestuBexiakdev, Ahmedabad, 3800599377126578

143. | Ashlesh Joshi Near Lad Society, Bodakdev, Ahmedabad, 3800549 26851544

144. | Jay Ambe Construction47/1111,Megani Nagar, Meghani Nagar, Ahmedaagarat 380016 079
22683138

145. | Parth Corporation 156,Gopal Tower,Opposite:station, Maninagar, Alabad, 380008079 25464921

146. | Mohil Builders- 203, Maruti Complex, Nr Old Railway Crossing, Maagar, Ahmedabad, Gujarat 380008
- 079 25465949

147. | Square Reality Pvt Ltd Surya City, B/H Hirabhai Tower Uttamnagar, Maagar, Ahmedabad, Gujarat
380008

148. | Gannon Dunkerley & Co.Ltd2nd Floor, Floor Ramnivas 2, Opp Gujarat Samgdkiaanpur, Ahmedabad
Gujarat 380001 079 25502325

149. | Bhavya Delopers & Organiser$1, New York Trade Centre, Nr Thaltej Cross Roéuhltej, Ahmedabad,
Gujarat 380054

150. | Ameet Brahmbhatt P-1,Vikram Apartment,Amraiwadi,Near Shreyas Gimog, Ambaiwadi, Ahmedabad,
380015- 079 26610038

151. | Pankti Engineers Consit9, Lilabhai Chambers, Jasodanagar, Ahmedabagjdy&i1882445

152. | AksharDevelopers- 413, Akshar Complex, Satellite, Ahmedabad, GitjdB0015 079 26922816

153. | UnivarsalEstate Developers 212 Sunrise Mall,Near Swaminarayan Mandir, \égsir, Ahmedabad,
380015- 09375066559

154. | AmbicaDevelopers- 317,Revdi Bazar, Murli Manohar Bazar, Ahmedal880002- 079 22842025

155. | PearlEstate Broker- M 4 34/35,Shastringar Shopping Centre, AhmedaBagarat 380063 09879787494

156. | ManishaEstate Consultancy F/115,Anupam Apartment,B/H Anupameshwar Mahadedpdhpur Circle,
Satellite Area, Ahmedabad, 3800169825030127

157. | NG Group Of CompaniesPlot 3725, Phase IV, GIDC, Ahmedabad, Gujara438- 079 2686886

158. | Vishwanath Engineersl, Tapovan Society, Satellite, Ahmedabad, Guj@88015- 079 26732031

159. | Essar Properties LtdD 502,Gaurav Tower,B/H Nutan Scheme, Ghat, Atabad, 380061 079 27481246

160. | Jeet CorporationB/35 2nd Floor, Ajanta Comm Ce, Nr Income Taagdme Tax, Ahmedabad, Gujarat
380014- 079 27541587

161. | Shah Engineering Co63,Embassy Market,Near Dinesh Hall, Ashram Réduedabad, 380009079
22865573

162. | Minesh Land &Estate Corporation 6,Mahalaxmi Society,Mahalaxmi 6 Road,B/H Shalii@a, Pld,
Ahmedabad, 380007

163. | SatnanDevelopers- 306,National Plaza 3rd Floor,Opposite Lal Buiogkl C G Road, Ahmedabad, 380009

- 079 26448585
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164. | Prashant Organisers and Builder29/431,4th Floor,Akshar Arcade,Opposite Memna&gie Station,
Navrangpura, Ahmedabad, 38000979 26461766

165. | J Sunderdas & Co437/B/1,Rubia House, Ellisbridge, Ahmedabad,(883 079 26579916

166. | Sunderdeep Buildes01,Sapphire Complex,C G Road,B/H Law Collegaskfidge, Ahmedabad, 380006
- 079 26566110

167. | Avirat Infrastructure Pvt. LtdS.G.Road, 404, Sur Mount, Opp. Iskcon Temple,, Athatbad, Gujarat
380015- 079 26861400

168. | Vijay Shah Andreal Estatae Deolpdi31 1st Floor,Chinubhai Centre,Near Nehru Bridgghram Road,
Ahmedabad, 380009079 26578911

169. | Edesigningvejalpur, 43/F-1, Shantinagar Part 1, B/h. ShattinAhmedabad, Gujarat 38005279 2682
5687

170. | Real EstateConsultanRanip Road,, 185/5.Nirnay, Nagar,, Ahmedabad, Aujg82481- 079 27621122

171. | DharnidhaiEstate DevelopersA-102-103, Opp Karnavati Club, Shapath 4, S G Migyn Ahmedabad,
Gujarat 380015

172. | (n)Code Solution$ G Road, 301, GNFC Infotower, Ahmedabad, Guja8a054- 079 4000 7331

173. | PadminDevelopersGround,Manikyam,Sardar Patel Nagar, Navrangpunm&dabad, 380013079
26403907

174. | ZeeDevelopers6,Siddhi Vinayak Complex,Opposite Gurukul Schdsdnpur, Ahmedabad, 382443
09328000007

175. | MeghrejiDevelopers605, Wall Street 1, Opp Orient Club, Ellisbridgéamedabad, Gujarat 38000®79
26562341

176. | JayDevelopers9, Maharshi Complex, Nr Bank Of Baroda, Income, Taxmedabad, Gujarat 380014079
27491022

177. | JayDevelopersl5, | Floor NR Bank of Baroda, Sardar Patel CoJdwgvrang Pura, Ahmedabad, Gujara
380014- 079 27491022

178. | AksharDevelopersAkshar Developers, Opp Sita Tower, Akshar CompBhiyranjani Cross Road,
Satellite, Ahmedabad, Ahmedabad, Gujarat 380008 26922816

179. | Shree BuildeDeveloper22/a, Ground Floor Near Mahalaxmi Mandir, Nutanl@og, Mahalaxmi Cross
Road, Gujarat Society, Paldi, Ahmedabad, Gujar@088- 079 26750524

180. | EMERALD PARK BY RADHE INFRA. AND PROJECTS LTD.
Ashram Rd, Ahmadabad, Ahmedabad, Gujarat 380@I® 26583381

181. | alphaone, Ahmedabdthtyam Bunglows, Vastrapur, 8, Shabri Kurti BumgdpNear, Ahmedabad, Gujara
380015- 09810138643

182. | krunal jani10, new ambicanager society visnager road behimdgplaza, mehsana, Mehsana, Gujarat
384001- 09898748697

183. | Bhagirath Group of Builders & Promote282, Shukan Square, Thaltej-Shilaj Road, Thakkmedabad,
Gujarat 380054 09376130067

184. | magicbricks.conBodakdev Bodakdev, 302-Third, Floor GNF Cinfotowé&hmedabad, Gujarat 380001
09910062298

185. | AVS DevelopersB' block 1st Floor,, RadioMirchi Road, SatellitAhmedabad, Gujarat 38005079 3240
0434

186. | Saumya Construction Pvt Lfist Floor,Aditya,Near Khadayta Colony, Ellisbriggdhmedabad, 380006
079 26400602

187. | JP Infrastructure Pvt Lttbcon House,Off C G Road;opp Associated Petrom® ielief Road,
Ahmedabad, 380001079 26464457

188. | Shree Ami Infrastructur8-11,2nd Floor,Vikram Chamber,New Sales India,rAshRoad, Ahmedabad,
380009- 079 27546060

189. | Shivalik Projectss N House,Opposite Hotel Rock Regency, C G Road)&dabad, 380006079
26464095

190. | Venus Lifespace Creatots Opp Mayers Bunglow, Broadway Business CentilisbiEidge, Law Garden,
Ahmedabad, Gujarat 38000®79 26406262

191. | 24 CARAT groupgdarpan cirlce, naranpura,, 24-carat, residenqy,dgvkinandan jain temple,, ahmedaba
Gujarat 380014 079 3244 4033

192. | DASADIA INDUSTRIES CENTER (DICB-702, Fairdeal House, Nr Swastik Char Rasta, Road ,
Ahmedabad .Gujarat, Ahmedabad, Gujarat 386008824192418

193. | Sangani Infrastructure India Pvt. | td
215, Signature Complex, 100 Ft. Road, Nr. Solad¥jd haltej,Ahmedabad, Gujarat 38005379
64505874

194. | Real SolutionsB-16, Karnavati Estate, Trikampura Patia,, G.I.Dv@tva,, Ahmedabad, Gujarat 382445

079 2589 0773




195. | DUPAT INFOTRONICX PVT. LTD.205, Satellite Rd, Satellite, Ahmadabad, Ahmedaagarat 380015
- 079 26924863

196. | Shapoorji Pallonji & Co Ltd-210,Iscon Centre,Shivranjani Cross Road, Staelliea, Ahmedabad,
380015- 079 26925951

197. | Ge Capital Transportotion Financial Services 80d-302,Corporate House,B\H Sales India,India,r&sh
Road, Ahmedabad, 38000979 27546356

198. | Safal Infrastructure Pvt. Ltd. Top floor Sarthikéx Complex Opp Fun Republic Iscon cross road igatel

199. | Savvy Infrastructure Limited B-900, Shapath-iv dfgrnavati club, S.G. Highway,Ahmedabad,380051-(

40002929
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